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PREAMBLE
 
In order to effectuate the provisions of the Public Employees Fair Employment Act 
of the State of New York (Chapter 392 of the Laws of 1967) and to continue to 
encourage an effective and harmonious working relationship between the Board of 
Education of the Albany Public School (hereinafter referred to as the "Board") and, 
its professional employees represented by the Albany Public School Teachers' 
Association (hereinafter referred to as the "Association"), this Agreement is hereby 
entered into. 
WITNESSETH
 
WHEREAS, the Board of Education of the City of Albany and the Albany Public 
School Teachers' Association recognize that they have a common goal and 
responsibility of working together providing the finest educational opportunities for 
boys and girls of the Albany Public School System, and both parties recognize their 
responsibilities in an increasingly complex structure and resources, in order to 
provide maximum educational opportunities, and 
WHEREAS, the Albany Public School Teachers' Association recognizes that the 
Board of Education, under law, has the final responsibility for establishing policies 
for the District, and the Superintendent and his staff have the responsibility for 
carrying out established policies, and 
WHEREAS, the members of the teaching profession are qualified to advise in 
formulating policies and programs designed to improve educational standards, and 
WHEREAS, the Board of Education recognizes the desirability of consultation with 
staff prior to constructive changes in policies which govern the operation of the City 
School District, and 
vVHEREAS, the Association, as the representative of its teaching personnel, is 
empowered under the Public Employees Fair Employment Act to negotiate 
collectively with the Board with regard to terms and conditions of employment, and 
WHEREAS, the parties have reached certain understandings which they desire to 
confirm in this Agreement, it is hereby agreed as follows: 
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ARTICLE 1
 
RECOGNITION
 
1.1 Nature and Terms 
1.1.1	 The Board of Education of the Albany City School District having 
determined that the Albany Public School Teachers' Association is 
supported by a majority of the employees in a unit composed of all 
employees of said District, professionally certified by the Department of 
Education of the State of New York, or occupying positions for which 
such professional certification is normally required, Livingston Magnet 
Academy Theme Coordinators, and Registered Nurses, while excluding 
the Superintendent of Schools, the central office administrative staff, 
certified administrators employed by the District as administrators, and 
substitute employees, by action taken March 27, 1968, hereby recognizes 
the Albany Public School Teachers' Association as the exclusive 
representative of the employees in such unit for the purpose of 
negotiations regarding wages, hours and terms and conditions of 
employment and in the settlement of grievances and for all other lawful 
purposes under the laws of the State of New York. 
1.1.2	 During the period of recognition hereunder or under any renewal of such, 
recognition, the Board agrees not to negotiate or deal in any way with 
any other organization representing or claiming to represent employees 
within the employer-employee negotiating unit represented by the 
Association. 
1.2	 Unchallenged Representation Status 
1.2.1	 The period of unchallenged representation status shall extend until 120 
days prior to the expiration of the Agreement in 2006 and automatically 
thereafter for successive periods of three years each, or the maximum 
lawful period, unless a bona fide employee organization showing 
membership of and support by at least 30 percent of the employees in such 
negotiating unit, shall claim the right to representation of the employees in 
said unit during the 120-day period prior to the above deadline or the three­
year anniversary date thereof. 
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1.2.2	 In the event that any competing employee organization claims the right to 
represent the employees in said unit and furnishes the proof of membership 
and support as above specified, then the selection of employee 
representatives shall be determined in accordance with the Public 
Employees Fair Employment Act and the rules of the Public Employment 
Relations Board. 
1.3	 Dues Deduction 
1.3.1	 The Board agrees to deduct from the salaries of its employees dues for the 
Albany Public School Teachers' Association and its affiliated state and 
national teacher associations as said teachers individually and voluntarily 
authorize the Board to deduct via the dues deduction card (Appendix F), 
and to transmit all monies to the Albany Public School Teachers' 
Association. Deductions will be made in equal installments corresponding 
to each pay period commencing with the second pay period in September. 
The Association shall act as the collecting agent for the dues deduction 
cards. 
1.3.2	 The Board agrees that during the term of this Agreement it will not accord 
dues deduction or similar check-off rights to any other organization 
representing or purporting to represent employees in the negotiating unit 
represented by the Association in accordance with the provisions of the 
Taylor Law. 
1.4	 Agency Fee 
1.4.1	 The District shall deduct from the salaries of those members of the 
bargaining unit who are not members of the Albany Public School Teachers' 
Association a service fee (Agency Fee) equivalent to the total annual per 
capita dues paid by members of the Albany Public School Teachers' 
Association (Appendix I - Local Procedure). 
1.4.2	 The service fee shall be deducted in the same manner as payroll deduction 
of dues and transmitted promptly to the Albany Public School Teachers' 
Association unless the non-member has paid the agency fee directly to the 
Albany Public School Teachers' Association by the second pay period in 
September as stipulated by the Albany Public School Teachers' Association 
to the District. 
1.4.3	 The Albany Public School Teachers' Association shall provide the District 
with a list of non-members by September 15 of each school year. 
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1.4.4	 Any bargaining unit member subject to the service fee charge who is 
employed for less than a full school year shall pay a service fee equivalent 
to a pro-rata portion of the total amount per capita dues paid by members 
of the Albany Public School Teachers' Association. 
1.5	 NYSUT Benefit Trust-Vote Cope/Payroll Deduction 
The District will provide payroll deduction to members of this bargaining 
unit for the NYSUT Benefit Trust and Vote Cope. 
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ARTICLE 2
 
DEFINITIONS
 
2.1	 Administration
 
2.1.1	 The Superintendent of Schools, central office administrative staff, and
 
other certified administrators employed by the District as administrators.
 
2.2	 Association
 
2.2.1	 The Albany Public School Teachers' Association.
 
2.3	 Board
 
2.3.1	 The Board of Education of the Albany Public School System.
 
2.4	 Building Representative
 
2.4.1	 The duly designated representative or representatives of the Albany Public
 
School Teachers' Association for each school building.
 
2.5	 Chief Executive Officer
 
2.5.1	 The Superintendent of the Albany Public Schools, sometimes also referred
 
to as Superintendent and Chief Administrative Officer.
 
2.6	 District
 
2.6.1	 The District refers to the City School District of the City of Albany.
 
2.7	 Negotiating Unit
 
2.7.1	 The group of employees recognized in Article 1.1.1.
 
2.8	 Special Education
 
2.8.1	 Those students identified as students with disabilities in accordance with
 
applicable state and federal law (e.g. IDEA, Article 89 of the New York
 
State Education Law, etc.)."
 
2.9	 Teacher
 
2.9.1	 Any employee of the pre-kindergarten through 12th grade Albany Public
 
School System in the employer-employee negotiating unit represented by
 
the Association, except where otherwise specifically provided.
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2.10 Parent/Guardian 
2.10.1 Parent, guardian, or person in parental relationship to the individual. 
2.11 Joint Committee 
2.11.1 A committee consisting of District level Administration and APSTA 
representatives. All teacher members of such committees shall be 
appointed by the Association and shall be members of the bargaining unit 
as well as current employees. Representatives from APSAA and/or APSUE 
may be invited to participate. 
2.12 Family 
2.12.1 A parent, grandparent, guardian, spouse, brother, sister, child, in-law, 
grandchild, step-child, step-parent, and step-sibling, or other member of the 
family who reside in the household (to include domestic partners, or any 
person with whom the teacher has a family-like relationship. 
7
 
ARTICLE 3 
RIGHTS AND RESPONSIBILITIES OF THE DISTRICT 
3.1	 Management Responsibilities 
3.1.1	 The District is responsible for the operation and control of the school 
system and its personnel as set forth in the Education Law of the State of 
New York. This includes, but is not limited to, the right to control 
educational policy, hire teachers and establish budgetary, taxing and other 
financial policies. 
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ARTICLE 4 
RIGHTS AND RESPONSIBIITIES OF THE ASSOCIATION 
4.1	 No Strike Pledge 
4.1.1	 APSTA and the District subscribe to the principle that differences shall be 
resolved by peaceful means without interruption of the school program. 
APSTA, therefore, agrees that it shall not engage in a strike or cause, 
instigate or encourage a strike as defined by Section 201, Subdivision 9, of 
the Taylor Law. 
4.2	 Association Use of Faculty Meetings 
4.2.1	 At the close of the faculty meetings or at any time after the close of the 
school day and the completion of the educational program by staff, the 
Association may hold a meeting for its members. 
4.3	 Use of School Rooms by Association 
4.3.1	 The District will continue its policy of having principals make rooms 
available after school hours for teacher committees, groups or whole 
faculties or the entire membership of the Association. 
4.4	 Meetings with Superintendent 
4.4.1	 The Superintendent or his/her designee, will meet with all committees of 
the Association on any matters having to do with the improvement of 
education. All recommendations and proposals presented by the 
Association will receive careful consideration. Sufficient opportunity will be 
provided for an exchange of views and ideas. 
4.4.2	 The Superintendent shall meet annually with the o~ficers and Advisory 
Council of the Association to report on the operation of the school system 
and to answer questions on a mutually agreed upon date between October 1 
and November 30. The Superintendent or hislher designee shall meet with 
a building level labor management committee within 10 school days 
following a request for a meeting. 
4.4.3	 At other times during the year the Executive Committee of the Association 
may request a meeting of the Advisory Council with the Superintendent or 
his/her designee for special purposes. Such a meeting shall be scheduled 
within a reasonable time following such request. 
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4.5	 Release Time for APSTA Duties and Officials 
4.5.1	 The President of APSTA and/or designee shall receIve 10 days leave 
without loss of pay or annual leave entitlement. 
4.5.2	 Time necessary for Association representatives to attend conferences and 
conventions of affiliate state and national organizations, and more 
specifically, those sponsored by the New York State United Teachers 
(NYSUT), the American Federation of Teachers (AFT), the New York State 
Teachers' Retirement System and meetings of the AFL-CIO relating to 
teaching, shall be granted with pay and not charged to leave days. The 
number of days taken shall not exceed a total of 30 days per year. APSTA 
may request additional days from the Superintendent. 
4.6	 Release Time for the President of APSTAlGrievance Committee 
Chairperson 
4.6.1	 The President of APSTA shall be relieved of up to 12 of his/her instructional 
duties with APSTA reimbursing 50% of itinerant substitute replacement 
cost. The Grievance chairperson shall be relieved of 2/5 of his/her 
instructional duties with APSTA reimbursing 50% of itinerant substitute 
replacement cost. Both will remain full-time employees. 
4.6.2	 APSTA and the District agree to use the long-term experience substitute 
rate applicable in the District in any given year for determination of the 
value of reimbursement required from APSTA to the District for the release 
time set forth in this article (i.e. the rate used for the 2002-2003 school year 
is $110 per day). For example, once the reimbursement provisions are 
applied in 2002-2003 this results in an obligation for APSTA to reimburse 
the District in the sum of $27.50 per day for the President's release time 
and $11 per day for Grievance Chairperson release time. The District shall 
invoice APSTA for this amount annually. APSTA may pay such invoice on 
an annual, semi-annual, or quarterly basis. 
4.7	 Forwarding of Information to the Association 
4.7.1	 Prior to the beginning of each school year, a mailing list of all employees in 
the bargaining unit shall be forwarded to the President of the Association 
with their building assignments and type of appointment. This list shall be 
updated semi-monthly where any changes have occurred. 
4.7.2	 The Board will notify (inform) the Association of all Board meetings by 
letter to the President of the Association at his/her home address. If on any 
occasion the time is brief, a phone call will be made to be followed by a 
letter of confirmation. 
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4.8	 Meeting with New Teachers 
4.8.1	 At the conclusion of the Superintendent's General Meeting in September, 
the President and/or other representatives of APSTA shall be afforded time 
to make a presentation to the new teachers of the District. An 
announcement of the Association meeting with new teachers will be made 
during the Superintendent's meeting. 
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ARTICLE 5 
TEACHER-ADMINISTRATION LIAISON 
5.1 Communication Pledge 
5.1.1 The Board recognizes that the Association has a vital 
operation of the Albany Public School System. The 
Association recognize the importance of communications. 
interest in the 
Board and the 
5.1.2 The parties to this Agreement pledge their intent to further 
communications vertically and horizontally and to make every effort in that 
direction. 
5.2 Teacher-Administration Relationship 
5.2.1 Teachers are encouraged to avail themselves of the accessibility of the 
administrators. A mutually satisfactory relationship between staff and 
administrators will continue to be a cardinal principle of the Board of 
Education. 
5.3 Teacher Meetings 
5.3.1 APSTA and the District recognize the importance of faculty meetings. 
5.3.2 Meetings shall be specific to the affected staff. 
5.3.3 APSTA representatives shall have an equal part in generating an agenda 
for meetings. 
5.3.4 Attendance at those meetings where an agenda has been jointly developed 
may be required by mutual agreement between the building administration 
and APSTA representatives. Administrators reserve the right to call an 
emergency meeting where attendance may be required. 
5.3.5 An evaluation form shall be developed by mutual agreement between the 
building administration and APSTA representatives and utilized for all 
faculty meetings. 
5.4 Notification of Policy and Program Changes 
5.4.1 The Board will endeavor to keep the President of the Association and all 
school personnel informed of the programs as they are developed and of 
changes in the implementation of school policy and conditions of 
employment. 
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5.5	 Labor Management 
5.5.1	 APSTA and the District shall maintain its Labor Management Committee 
consisting of the APSTA President, Grievance Chairperson, Chief 
Negotiator, District Superintendent, Assistant Superintendent(s), Assistant 
to the Superintendent and the District's Attorney. The Committee will 
meet on a regular basis, with special meetings when necessary. Additional 
or replacement representatives may be added by consensus. The purpose of 
the committee is to address mutual concerns and issues including but not 
limited to those referred by the building level labor management 
committee(s) and to evaluate new initiatives within the District. The 
committee will recommend changes necessary to facilitate programs within 
the District. Decisions of the committee shall be reached by consensus. 
5.5.1.1	 The District's Labor Management Committee shall be responsible for 
establishing all joint teacher - administration committees. The Labor 
Management Committee, by consensus, shall determine the purpose and 
composition of said joint committees. All teacher members of such 
committees shall then be appointed by the Association and shall be 
members of the bargaining unit as well as current employees. The 
Association shall act as the sole public spokesperson for teachers as a 
whole. This in no way shall limit the administration from its right to seek 
the advice of any of its employees regardless of union status. 
Upon the creation of such joint committees, each side shall have two weeks 
to notify the other party of the names of their appointees to the committee. 
This time period may be extended by mutual agreement if necessary. If no 
appointees are named, the committee shall be entitled to continue with its 
mISSIOn. 
5.5.2 In order to foster good teacher-administration relationships, each building 
shall establish upon agreement between APSTA building representatives 
and building administration, a building level labor management 
committee. The function of the Building Level Labor Management 
Committee shall be to make effective recommendations to resolve building 
level issues as they arise. Every effort shall be made by the Building Level 
Labor Management Committee and the Building Shared Decision Making 
Committee to avoid duplication of effort. Membership on the Building 
Level Labor Management Committee shall be comprised of building 
administration and APSTA representatives and/or alternates. The size of 
the committee will be determined jointly by the building administration 
and APSTA representatives. Input will be sought from parties of interest. 
Meetings of the Building Level Labor Management Committee shall occur 
regularly (at a mutually agreeable time) or following a request by any 
committee member. The District will support and encourage successful 
resolution of problems by consensus at the building level. Problems 
remaining unresolved at the building level shall be referred to the District 
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Labor Management Committee at the request of the Building Level Labor 
Management Committee. Building Level Labor Management Committee 
is not intended to supplant the existing grievance process. However, 
problems which might result in grievance procedures are not precluded 
from resolution through Building Level Labor Management Committee. 
Problems addressed through Building Level Labor Management 
Committee may include, but are not limited to discipline policy, class size 
and distribution, pullout programs, non-instructional assignments and 
classroom interruptions. 
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ARTICLE 6
 
TEACHER ASSIGNMENT, TRANSFER AND PROMOTION
 
6.1 Appointments 
6.1.1 All appointments will be made in accordance with the New York State 
Education Law and regulations of the Commissioner of Education. 
6.1.2 Should the District appoint a teacher to a position in the District as a 
regular substitute, the District shall provide to the President of APSTA 
upon request, for information purposes only, the information listed below in 
addition to the information provided to APSTA in the past regarding this 
Issue: 
6.1.2.1	 The anticipated date of the teacher's return to the District or the 
anticipated duration of a leave of absence. 
6.2	 Transfers 
6.2.1	 Any teacher, who is or becomes qualified in a certification area other than 
that of his/her current appointment, has the responsibility of giving notice 
to the Superintendent or his/her designee of hislher desire for a change of 
assignment to the new certification area, and of transmitting the necessary 
documentary evidence ofhislher qualifications. 
6.2.2	 Teachers requesting transfers to a different grade level or building, a 
different subject matter or to another certification area for which the 
teacher is qualified should be submitted to the District in writing by 
March 1. Additionally, teachers requesting transfers to specific job 
openings posted after March 1 should submit to the District in writing 
within the application timeframe for each posting or no later than June 1. 
No transfer requests apply to positions posted after June 1st . The District 
will acknowledge the request in writing within ten (10) school days. A list 
of teachers requesting transfers shall be provided to APSTA as soon as it is 
compiled. 
6.2.3	 Teachers will be afforded an opportunity by the building administrator to 
discuss any proposed change in grade level or subject area within a 
building. The building administrator may designate the appropriate 
department head to confer with the teacher. Any teacher being considered 
for a building assignment change shall be afforded the opportunity to confer 
with the Superintendent and/or Assistant Superintendent(s) to discuss the 
reason(s) for such change. The Superintendent shall designate an 
appropriate department head to confer with traveling teachers who are to 
receive building assignment changes. Such opportunity will be provided 
prior to any written notification of change. 
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6.2.4	 A teacher, meeting the following criteria, may request a Superintendent 
directed transfer. A teacher must have been at his/her present building 
assignment for at least three (3) years. A teacher must, prior to submitting 
such a request, submit a request for transfer under Article 6.2.2 in the year 
immediately prior to a request under this provision. A request for a 
Superintendent directed transfer must be submitted to the Superintendent 
in writing by March 1 of a year following three complete years in a building. 
The Superintendent's decision should be made by June 1st . The decision as 
to whether to make a Superintendent directed transfer is within the 
discretion of the Superintendent. 
6.3	 Professional Vacancies and Openings 
6.3.1	 The Superintendent or his/her designee shall inform the President of the 
Association of all professional vacancies and openings, stating the 
appropriate details, including the effective day of the opening, the nature of 
the assignment, description of the educational qualifications, salary range 
and the probable date of appointment. The District shall post lists of 
vacancies and/or tentative vacancies in all school buildings in a designated 
location as vacancies become known. Teachers interested in applying for 
specific positions within their area(s) of certification may indicate their 
interest, in writing, to the District's Office of Personnel. Letters will be 
retained by the Office of Personnel for a period of one calendar year from 
the date of receipt. In the event a vacancy of one year of length or longer 
occurs, the District shall notify any teacher who has a letter on file 
indicating an interest in such specific vacancy. Notifications shall be by 
intra-District memo to such teacher during the school year and by ordinary 
mail to such teacher at the teacher's last known address of record during 
the summer recess. It is then the teacher's responsibility to apply for the 
position. 
6.3.2	 The requirement of reporting actual or tentative professional vacancies or 
openings shall be for those vacancies or openings which are either 
permanent in nature or for which a leave of at least one year is anticipated. 
6.3.3	 No reported opening or vacancy shall be filled permanently until at least 
two weeks after the notification required by the first paragraph of this 
section. 
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6.4	 Notification 
6.4.1	 Teachers will be notified in writing of their tentative assignments for the 
coming school year, including the schools to which they will be assigned, 
the grades and/or subjects they will teach, and any special or unusual 
classes or pupils that they will have, no later than June 10th . 
6.4.2	 Effective July 1, 2008, teachers, as defined herein, who are notified of 
assignment changes after the dates set forth below shall be entitled to the 
relief set forth. This provision only applies to teachers who are notified of 
assignment changes which require a need for further planning and 
preparation different from their prior assignment such as a subject 
change, elementary grade level change, or grade level location change (e.g. 
Grade 2 in School A to School B). An example of a situation that this 
provision does not apply to is the change in assignments of traveling 
teachers from one set of schools to a different set of schools (e.g. special 
area teachers who may change from a split assignment at Schools A and B 
to a split assignment involving different schools). For teachers covered by 
this provision: 
6.4.2.1
 
1st
If notified of a change in assignment after July , they shall be 
compensated one day's pay for the preparation required and performed 
prior to the first day of school as a result of such change. 
6.4.2.2 
If notified of a change in assignment after the first day of school, they 
shall be provided two (2) days of release time for the preparation required 
as a result of such change. 
6.5	 Orientation for New Teachers 
6.5.1	 For new teachers an orientation course shall be provided during the 
opening week of school in September at which time they will be 
introduced to the system and to the particular building to which they are 
assigned. At this time, if it has not been done earlier, the new teacher 
shall be given a statement of the requirements of the curriculum for the 
grade or subject, and a complete set of available books, manuals and other 
available materials which may be used in the assignment. 
6.5.2	 APSTA and the District will collaborate in devising a program for 
orienting and supporting new teachers to the district during their first 
year. This orientation is in addition to the twenty (20) hours of 
professional development required of teachers. 
6.6	 Summer School Employment 
6.6.1	 When filling summer school positions, the Board shall give preference to 
teachers regularly employed by the District. 
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6.6.2	 Subject to the availability of the former position and demonstration of 
satisfactory performance, as indicated on APPR evaluation forms, 
bargaining unit teachers employed in the summer school shall be 
re-employed the following summer. 
6.7	 Job Sharing 
6.7.1	 APSTA and the District recognize that, in certain cases, job sharing IS 
beneficial to create a healthy instructional climate. 
6.7.2	 Any tenured teacher may submit a job share application to the 
Superintendent of Schools for a partial leave of absence. Only tenured 
teachers may participate in job sharing opportunities. 
6.7.3	 Job share requests are treated as leaves of absence which will: 
6.7.3.1	 Not result in loss of tenure. 
6.7.3.2	 Cause seniority to accrue at a rate equal to the amount of time that the 
applicant is employed by the District. 
6.7.4	 Job share arrangements will extend for one school year. 
6.7.5	 Applications/re-applications for job share arrangements should be 
submitted to the Superintendent of Schools no later than March 1. 
6.7.6	 Appointments will be made at the discretion of the Superintendent. 
6.7.7	 Other than compensation, job share partners will be entitled to the 
equivalency of one full benefit package. Such division shall be left to the 
discretion of the job share partners. 
6.7.8	 Job share participants shall receive compensation at their respective salary 
levels. Said compensation shall be at a rate equal to the amount of time 
each participant is employed by the District. 
6.7.9	 In order to move up on the salary schedule, a job share participant must 
have worked 50% or more of the school year. 
6.7.10	 In the event that one job share participant cannot continue and the 
remaining participant does not choose to assume full time employment, a 
substitute will be hired to complete that school year. 
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ARTICLE 7 
PROFESSIONAL DUTIES 
7.1	 It is recognized by the District and the Albany Public School Teachers 
Association that the teacher is a professional whose primary duty is to 
teach and to promote and improve student learning. In meeting these 
responsibilities, teachers and administrators will work together to ensure a 
climate conducive to learning both in the classroom and in the school 
building. Teachers shall perform the following professional duties: 
7.1.1	 Daily preparation for effective teaching and attendance at staff conferences, 
support of building level labor management committees, assist District in 
providing a safe educational environment, curriculum refinement, support 
of 1ST's and other similar activities, and engagement in continuing 
professional development are recognized as part of the professional 
responsibility which each teacher assumes. Teachers will assume an 
interest and will recognize their responsibilities in extra curricular 
activities. 
7.1.2	 The teacher will cooperate with the administrator by taking reasonable and 
proper care of books, equipment and supplies provided for the teacher's use 
and that of his/her pupils. 
7.1.3	 The administrative staff and the teacher will provide instruction with as 
few interruptions as possible. 
7.1.4	 The teacher will provide adequate notice to the administrator, whenever 
possible, of any inability to perform his/her assigned duties. 
7.1.5	 The teacher recognizes the necessity of keeping attendance and grade 
records and of filing health and accident reports. 
7.1.6	 Classroom teachers shall be responsible for preparing adequately for daily 
instruction. In the event of absence, the classroom teacher is responsible 
for providing lesson plans, information and materials to the substitute in 
order to enable the continuation of meaningful instruction. 
7.1.6.1	 All teachers are required to prepare adequately for daily instruction. All 
teachers shall prepare, and have readily available, evidence of planning for 
daily instruction. Such written evidence of daily planning shall be 
available, upon reasonable request, to evaluators and may be reviewed by 
evaluators as a means of assisting in and improving classroom practices. 
Planning formats may include, but are not limited to, unit planning, daily 
planning, weekly planning, monthly planning, or any combination thereof 
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which evinces evidence of planning for daily instruction. The particular 
planning format is at the discretion of the teacher so long as the format 
evinces planning for daily instruction and the teacher has not received a 
"does not meet professional objectives" in the area of preparation on any 
APPR evaluation or is not involved in a jointly developed teacher 
assistance/improvement plan. 
7.1. 7 The District and the Albany Public School Teachers' Association recognize 
that teacher's conferences with the parent/guardian of school pupils are 
useful and desirable. A reasonable number of conferences will be conducted 
by the teacher when necessary or when requested by the parent/guardian. 
The conference shall be held at a time mutually convenient to the 
parent/guardian and the teacher. 
7.1.8 The District and the Albany Public School Teachers' Association recognize 
that prompt communication with the parent/guardian of school pupils is 
essential. Teachers will attempt to contact the parent/guardian to inform 
the parent/guardian when there are problems with a student's progress. 
7.1.8.1	 As one means of parent/guardian contact the District will provide an 
adequate number of telephones and telephone lines for teachers to call the 
parent/guardian. The District shall assure the confidentiality of these 
calls. 
7.2	 Physical Education Instruction and Elementary School Teachers 
7.2.1	 All 4th through 6th grade classes will be completely covered by physical 
education teachers. All K-3 will receive three 30-minute periods per week 
of instruction by a physical education teacher per five-day week. The K-3 
classroom teacher will provide two 15-minute periods per week of 
instruction where the schedule allows. 
7.2.2	 All teachers will be accorded the option of having 2 whole class physical 
education periods and 2 split gyms or 3 whole class physical education 
periods per week. It will be the responsibility of the teacher to inform the 
building administrator of his/her preference by June 1 of each school year. 
Joint effort by teachers and administrators will be employed in scheduling 
physical education in an attempt to meet teacher preferences. The 
additional period for those opting for 3 whole physical education classes will 
be used for team planning, grade level meetings, parent conferences and/or 
instructional activities. 
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7.3	 Teacher Attendance 
7.3.1	 The School District and Association recognize the importance of regular 
teacher attendance in the classroom and other assignments to provide for 
the best instruction. The parties agree to create a joint committee under 
the direction of the District LaborlManagement Committee to review the 
issue of teacher attendance and absenteeism with the charge of returning 
observations and recommendations to the District Labor/Management 
Committee no later than November 1, 2008. 
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ARTICLE 8
 
INSTRUCTIONAL MATERIALS, EQUIPMENT AND SUPPLIES
 
8.1	 General Provisions 
8.1.1	 The Board of Education and the Association recognize the importance of 
providing instructional materials, and equipment and supplies. The 
administrative staff will continue to implement the Board's policy to the 
end within budgetary limitations that teachers will be furnished items in 
quantity and in quality sufficient to support and enhance the instructional 
efforts of the professional staff. 
8.1.2	 Each head building representative will receive notification of the invitation 
to all budget meetings initiated by the district administration. 
8.2	 General Supplies 
8.2.1	 The administrator of each school building shall supply each teacher with a 
list of supplies and technical equipment that are available for use or 
consumption by the teachers in each building no later than the third week 
in each school year. Helshe shall set up a procedure for the implementation 
of this article. 
8.2.2	 All reasonable efforts will be made to furnish instructional supplies to the 
teacher by September 1. 
8.3	 Textbooks 
8.3.1	 The Board of Education will continue its policy of providing for each pupil, 
current textbooks, as recommended to the Superintendent by the 
administrative staff. The Board shall furnish, at its expense, all necessary 
instructional materials made available by a publisher and for use with any 
text when requested by a teacher and approved by the departmental 
supervisor or director. 
8.4	 Textbook Selection 
8.4.1	 Teachers involved shall continue to participate in the evaluation and 
selection of all textbooks and other instructional materials and equipment. 
Changes in such materials or selection of new materials shall be 
determined after teachers who may use such materials have been afforded 
an opportunity to express their opinion. Suggestions for changing 
textbooks may originate with a teacher. 
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8.5	 Consumable Books and Workbooks 
8.5.1	 All approved paperback workbooks and books with provisions for pupils to 
write therein shall be deemed to be consumable and shall be renewed 
yearly at Board expense without charge to the teacher or pupil. Pupils will 
be allowed to write in workbooks and similar publications in accordance 
with their design. 
8.6	 Teacher Involvement in Distribution 
8.6.1	 Teachers will aid in the distribution and collection of textbooks, equipment 
and supplies. 
8.7	 Material List 
8.7.1	 Principals, in consultation with other appropriate administrators, will 
prepare for all personnel in his/her school lists of instructional aides for 
the teachers' use such as programmed materials, records, tapes, books, 
exhibits, etc. 
8.7.1.1	 At the time of assignment for new teachers. 
8.7.1.2	 For all teaching staff an up-to-date list during the months of September 
and January. 
8.8	 Departmental Budgets 
8.8.1	 Principals, in consultation with other appropriate administrators, shall 
consult with teachers within each department in preparing departmental 
budgets in order to ascertain their views as to needs, priorities and 
avoidance of duplication of funds. 
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ARTICLE 9
 
TEACHER EVALUATION
 
9.1 Purpose 
9.].1 The purpose of evaluation is to assist and inform teachers of their efforts to 
provide the highest appropriate educational opportunities for each student 
in the Albany Public School System. The evaluation is part of a process in 
which the teachers' proficiency in providing such opportunities is assessed 
and professional growth and expertise is encouraged, recognized and 
fostered. 
The joint committee established by the District and APSTA to review 
evaluation has recommended certain changes to the APPR which are 
approved and attached hereto. 
9.2 Evaluation Committee 
9.2.1 The District and APSTA have met to discuss and have come to agreement 
on an Annual Professional Performance Review (APPR) dated June 2007. 
Both parties recognize that the APPR will be an evolving plan which should 
be reviewed as appropriate. However, it is understood and agreed that the 
present APPR will continue in effect until such time as there is mutual 
agreement on any change. A joint committee shall meet at least four times 
per year to review the APPR process. Any changes to the evaluation 
procedures of teachers would only be effective upon mutual written 
agreement of the parties. 
9.2.2 Any final form or forms developed and approved must contain a glossary of 
terms used in the evaluation process. 
9.3 Number of Observations 
9.3.1 Probationary teachers will be observed as frequently as necessary but not 
less than two formal observations will be made in a school year. 
9.3.2 Tenured teachers may be observed as directed by the Superintendent. 
9.4 Conduct of Observations 
9.4.1 Formal monitoring or observation of the work performance of a teacher 
shall be conducted openly and with full knowledge of the teacher. 
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9.4.2	 Observations will be conducted by principals or house principals, vice­
principals, assistant principals or assistant house principals, supervisors, 
assistant supervisors, directors, assistant directors and coordinators in 
administrative positions. 
9.4.3	 Normally the teacher will be apprised in advance of the impending visit 
though supervisors retain the prerogative of making observations 
unannounced. 
9.4.4	 A single observation by an observer in anyone year shall not be considered 
as the sole basis for the termination of service. 
9.4.5	 Classroom evaluations of teachers shall not be forwarded to any other 
agency or prospective employer without the expressed written consent of 
the teacher involved. 
9.5	 Observation Results and Follow-Up 
9.5.1	 Annual evaluations shall be conducted in accordance with the APPR and 
the Agreement. 
9.5.2	 Except as may otherwise be permitted by the APPR, every teacher shall 
receive prior to June 1St an annual evaluation on the report form set forth 
in the APPR. 
9.5.3	 In the event a teacher is found to be rendering unsatisfactory service, 
he/she shall be so notified at the time of the finding and afforded reasonable 
opportunity for improvement. 
9.5.4	 A pre-conference observation is essential for a successful evaluation. It will 
be a requirement for all teachers, both probationary and tenured. The time 
frame for the evaluation process, starting with the pre-conference 
observation to the formal observation and until a teacher receives their 
evaluation in hand, will be fifteen (15) work days. 
9.5.5	 Within three (3) school days of any formal observation, a post-conference 
shall be held with the teacher at which time the teacher will review the 
observer's assessment of his/her performance. At that time, the teacher 
will be provided with a copy of any written report of the observation. 
Thereafter, the teacher shall have three school days to consider and provide 
any comments he/she may wish to affix to the form. The teacher shall sign 
the form before returning it to the evaluator. The teacher's comments shall 
be affixed to all copies of the evaluation report. 
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9.6	 Personnel Records 
9.6.1	 A teacher's personnel file, with all evaluations (other than confidential 
recommendations) will be open and available for inspection by the teacher. 
Any evaluation, report, observation or written material concerning the 
professional or personal conduct, service, character or personality of a 
teacher (and covering employment in the City of Albany) which is placed in 
such personnel file shall immediately be made known to that teacher. 
9.6.2	 Any complaint or derogatory letters that are directed toward a teacher and 
which become a permanent part of his/her personnel file will be promptly 
called to the teacher's attention. If such a complaint or derogatory letter is 
to be placed in his/her personnel file, the teacher will be given an 
opportunity to attach a statement. Upon request the teacher shall be given 
access to any or all aforementioned complaints or derogatory letters and 
attachments that are a part of his/her personnel file. 
9.6.3	 The District will not use materials in the evaluation of a teacher's 
performance including any action against the teacher that has not been 
properly entered into the teacher's official personnel file. 
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ARTICLE 10
 
TEACHER PROTECTION
 
10.1	 Assault on a Teacher 
10.1.1	 In the event that an assault on a teacher takes place during the course of 
his/her employment, the teacher shall provide all particulars of the incident 
to his/her principal or any other administrator in charge of the building. 
10.1.2	 It shall be the responsibility of the teacher to assist and cooperate with the 
Board, Administration and other authorities in prosecuting any charges 
against such student in the appropriate court or administrative agency. In 
such case, the teacher may be represented by an attorney for the District 
and/or his/her own attorney. In addition, the teacher may elect to take 
independent action as a result of the assault in which case it shall be at the 
teacher's own expense with counsel of the teacher's choice. 
10.2	 Save Harmless Provision 
10.2.1	 The Board acknowledges Section 3023 of the Education Law which it agrees 
to save harmless and protect all teachers from financial loss arising out of 
any claim, demand, suit or judgment, by reason of alleged negligence or 
other act committed while the teacher was acting in the discharge of his/her 
duties within the scope of the teacher's employment and/or under the 
direction of the Board of Education resulting in accidental bodily injury to 
any person or accidental damage to the property of any person within or 
without the school building; it also acknowledges that the teachers are 
directed by Section 3023 of the Education Law to deliver the original copy of 
any summons, complaint, process, demand or pleading to the Board of 
Education within ten days of the time the above-mentioned are served on 
the teacher. 
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10.3	 Fair Dismissal 
10.3.1	 Consistent with New York State Education Law, Section 3031, as amended 
(Appendix G), a probationary teacher whose services are not to be 
continued will be furnished with a written statement giving the reasons for 
dismissal, upon written request as provided in said statute. 
10.3.2	 Probationary teachers whose probationary period expires between the dates 
of August 31 through December 31 of any school year shall be notified no 
later than March 15 of the same calendar year if they are to be denied 
tenure. All other probationary teachers to be denied tenure shall be 
notified no later than six months prior to the expiration of their 
probationary appointment. 
10.3.3	 No tenured teacher shall be discharged, disciplined, reprimanded or 
reduced in rank or compensation without sufficient cause under the 
Education Law of the State of New York. 
10.4	 Reduction in Force 
10.4.1	 In the event of a reduction of force, the Board shall lay-off personnel in the 
order required by Education Law, Section 2510. 
10.4.2	 Should the Superintendent recommend a reduction in force to the Board for 
formal action, he shall advise the President of APSTA of his 
recommendation at the same time he sends notice of his recommendation to 
the Board. 
10.5	 In-Class Student Behavior 
10.5.1	 Subject to the requirements of law, in case of serious disruptive behavior, 
the teacher may request the principal to exclude the pupil from class 
pursuant to Section 3214 of the Education Law (Appendix H-Section 1), not 
to be readmitted until after the principal, the parents and teacher have 
conferred jointly in accordance with the provisions of an arbitration award 
dated November 17, 1989, a copy of which is attached as Appendix H ­
Section 2. 
10.5.2	 Teachers encountering in their classes pupils who exhibit special behavior 
problems which might impair instructional procedure or threaten the safety 
or welfare of the teacher or other pupils in their classes shall make the facts 
known to the principal at the earliest practical time so that proper referrals 
can be made for necessary psychological, social case work to the building 
Instructional Support Team (1ST), or other similarly situated body. Such 
assistance shall be furnished as soon as practical. 
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10.6	 Two-Way Communication System 
10.6.1	 All two-way communication systems within school buildings being utilized 
by the District shall be maintained in an operable condition. 
10.6.2	 When new two-way communication systems are being installed, the District 
agrees to install systems that allow teachers to speak confidentially with 
the office. 
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ARTICLE 11
 
EDUCATIONAL PLANNING AND DEVELOPMENT
 
11.1 Health and Safety 
11.1.1 Safe and healthful conditions in school buildings, parking lots and exterior 
school premises shall be reasonably maintained. To this end, the district 
shall form a District Health and Safety committee to be composed of 
representatives from Central Administration and APSTA. Other parties of 
interest will be invited to be members of equal standing. This Health and 
Safety Committee shall: 
11.1.1.1	 Devise a "complaint report form" that all employees may use to 
communicate health and safety concerns or problems to their building 
level labor management committee. If the concern is not resolved by the 
building level labor management committee within 10 work days, then 
this concern shall be referred to the District Health and Safety Committee 
for further review and action. Once a complaint is referred to the District 
Health and Safety Committee, the President (or designee) of the 
originator's union shall be notified in writing. Reason for denial of action 
on any concern shall be given in writing at all levels of the process. 
11.1.1.2	 Meet at least six (6) times a year. 
11.1.1.3	 Examine and make recommendations concerning district "housekeeping" 
practices and procedures, including usage of all equipment and materials. 
11.1.1.4	 Make recommendations to the Superintendent for appropriate action 
regarding health and safety issues. 
11.1.2	 In no event shall the District be required to reach or maintain any 
standards in excess of those mandated by applicable state or federal statute 
or regulation. The burden of proving non-compliance with applicable state 
or federal statute or regulation shall be on the complainant. 
11.1.3	 The District shall identify annually the individual(s) responsible to 
investigate and resolve concerns and compliance with health and safety 
regulations. 
11.2	 Professional Development 
11.2.1	 The District shall establish a Professional Development Planning 
Committee which will include APSTA representatives and a 
Superintendent level administrator. 
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11.2.2	 The Professional Development Planning Committee shall identify and 
coordinate professional development activities with the district. These 
activities will include plans for Superintendent's Conference Days, use 
of professional development hours, and guidelines for dissemination of 
information about conferences, attendance at conferences and 
distribution of conference reports. 
11.2.3	 Each teacher is responsible for participation in at least twenty (20) 
hours of professional development per year as designed by the 
Professional Development Committee in accordance with the criteria: 
11.2.3.1	 Up to six (6) hours of individual professional development that meets 
the following criteria: 
11.2.3.1.1	 The professional development shall be beyond the teacher's ordinary 
duties; 
11.2.3.1.2	 The professional development shall expand, modify, or enhance the 
standard curriculum; 
11.2.3.1.3	 The professional development shall be uncompensated beyond the 
teacheisexpense; and 
11.2.3.1.4	 The professional development IS designed to enhance or Improve 
student achievement. 
11.2.3.2	 Up to fourteen (14) hours of district, building, or department 
professional development activities, developed or approved by the 
Professional Development Committee. Teachers must provide the 
District with proof of participation in required professional 
development activities beyond the six (6) hours set forth in 11.2.3.1. 
11.2.3.3	 Teachers are encouraged to pursue additional hours of professional 
development. Teachers will be responsible for providing proof of 
participation all hours of professional development activities, including 
those exceeding the twenty (20) hour minimum. For professional 
development activities, completion and submission of a Professional 
Development Participation Form (Appendix "K") is required. Until 
altered by the Committee, Appendix "K" shall be submitted by the 
teachers to the Superintendent or hislher central office designee on or 
before June 15th of each school year. 
11.2.4	 In furtherance of the Professional Development Committee discussed 
above, the District and APSTA shall immediately work together to 
create a "Professional Development Team" in accordance with Section 
100.2(dd) of the Commissioner's Regulations. The work of the team 
shall be in accordance with this regulation and shall have as its 
objective the submission to the Board of Education of a Professional 
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11.3 
11.2.5
 
11.2.6 
11.2.7 
11.2.7.1 
11.3.1 
Development plan by the times set by the Board in accordance with 
this Regulation. 
Effective November 1, 1999, teachers who are requested by the District 
to present professional development activities shall be compensated at 
the rate of $50 per hour for actual time of presentation and at the 
same hourly rate for preparation at a ratio of 1 hour of pay for every 5 
hours of presentation. Payment for preparation may be on a pro-rata 
basis; e.g., payment of one-half hour for a two and one-half hour 
presentation. 
Effective December 15, 1999, teachers who have completed their 
annual requirement of twenty (20) hours of professional development 
and are thereafter required by the District to participate in additional 
professional development shall be paid for such participation at the 
rate of $50 per hour. Payment shall not be required if the professional 
development is one which the District notifies employee(s) will be 
required in any given year in accordance with the time limits set forth 
below. Commencing in 2000-2001 and thereafter, the same procedure 
shall apply with the District's notification to teachers, individually or 
collectively, being October 15th of each school year. 
Professional Development 
A tenured teacher that participates as a mentor in the District 
mentoring program will have the 20 hours of professional development 
requirement waived. If the aforementioned teacher begins mentoring 
after October of the Academic year, a prorated amount of professional 
development will be required. For each month not mentoring, 2 hours 
of professional development will be required. 
Calendar 
The Superintendent or designee shall consult with a District-wide 
Joint Calendar Committee to discuss the distribution of days in the 
calendar and to formulate the new yearly twelve (12) month calendar. 
Consideration will be given to the local parochial and the three nearest 
BOCES calendars in an attempt to minimize family disruptions. 
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ARTICLE 12 
TEACHER WORKING CONDITIONS 
12.1	 Elementary Preparation Periods 
12.1.1	 Each full-time teacher in grades pre-K through 6 shall be guaranteed 180 
minutes of preparation time per week. Within this 180 minute time period, 
each teacher shall be provided at least one (1) thirty minute preparation 
period per day. 
12.1.2	 This shall be accomplished through assignment to library, physical 
education, art, music and foreign language as instruction is provided by 
specialists in these fields. 
12.1.3	 In such schools where teachers and administrators, with the approval of the 
Superintendent of Schools, mutually agree on the development of "team 
teaching" approaches, time for the above mentioned preparation periods 
may be arranged and scheduled by the school principal. 
12.1.4	 Sixth grade teachers assigned to an elementary (K-6) building shall be 
treated as elementary. Sixth grade teachers assigned to middle schools will 
be treated as secondary for purposes of working conditions. 
12.2	 Secondary Preparation Periods 
12.2.1	 All full-time secondary teachers at Livingston, Hackett, and Myers Middle 
Schools shall receive six (6) forty (40) minute preparation periods per week. 
In addition, such teachers shall receive four (4) forty (40) minute team 
planning periods per week to meet as teams. Such periods may be used for 
team planning, parent conferences and/or other professional activities. No 
non-instructional or administrative duties shall be assigned during team 
planning time. 
12.2.2	 At least five of the half days set aside at ALe for curriculum development 
shall be used for instructional planning and other student-related issues. 
Said half day will be placed on the new yearly calendar developed pursuant 
to Article 11.3.1. The teachers will have access to their classrooms on said 
half days. 
12.2.3	 All full-time secondary teachers at Albany High School shall receive a 45­
minute preparation period per day which shall be used solely for the 
purpose of preparing for performance of teaching duties. Preparation 
periods shall not be used for any other purpose nor may any other duties be 
assigned to a teacher during a preparation period. 
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12.2.4	 1. Secondary teachers will have at least one (1) preparation period each 
day equivalent to a regular class period during which they may not be 
assigned other duties. 
2. Secondary teachers will not be assigned more than five (5) teaching 
periods per day, unless in accordance with paragraph "3" below. 
3. In order to enhance educational opportunities for students, secondary 
teachers may be assigned a sixth teaching assignment subject to the 
following conditions. This provision includes both high schools and middle 
schools comprised of grades 6-7-8 (currently Hackett, Myers, and 
Livingston). 
A. The total such assignments shall not exceed sixty (60) at the high 
school, ten (10) at Hackett Middle School, ten (10) at Myers Middle School, 
and ten (10) at Livingston. It is understood that any sixth grade teachers 
assigned to such middle schools are not eligible for any extra stipend which 
is offered to elementary teachers; 
B. Any such sixth assignment will be in the teacher's tenure area; 
C. The building will first post such openings for extra period 
assignments. Any posting of sixth period opportunities may continue to be 
done in an informal manner (e.g. via email) to those teachers who are 
eligible to take the assignment. Qualified volunteers will be assigned first 
(qualified meaning that the volunteer possesses the proper certification and 
is in the same tenure area as the opening). If there is more than one 
volunteer, then seniority shall govern unless the extra period opportunity is 
within a particular grade level team, in which case the District may assign 
a less senior volunteer from the same team. If there are no volunteers, then 
the District may assign a teacher to the sixth period. No teacher may be 
involuntarily assigned a sixth period two years in a row; 
D. Effective July 1, 2007, teachers assigned a sixth period shall 
receive a stipend of $5,500 per year. Effective July 1,2008 and thereafter, 
teachers assigned a sixth period shall receive a stipend of $6,000 per year. 
In the case of a half year assignment, this stipend shall be pro-rated; 
E. Any teacher assigned a sixth period shall not be assigned to a 
supervisory duty; 
F. Sixth periods may only be assigned to teachers not being 
mentored. The intent of this is to preclude first year teachers and any 
other teacher who may be in a teacher improvement plan from being 
assigned a sixth period. This restriction is subject to an exception in 
unusual situations (e.g. teacher with six periods leaves during the school 
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year and only a first year teacher is available to pick up a sixth period 
assignment or there is only one teacher in that particular subject area 
who can be assigned the sixth period); 
G. The District shall provide to APSTA a list of those teachers 
assigned a sixth period under this provision by October 1s t. of each school 
year identifying which, if any, are involuntary; 
H. K-8	 schools (e.g. currently, North Albany Academy, or K-7 
7thschools should the District adopt such a model, who have 6th , , and/or 
8th grade teachers are not subject to the limitations of this provision nor 
are such teachers entitled to a sixth period stipend. Such schools shall be 
treated as elementary schools for purposes of work day, assignments, 
payment of elementary stipend, and other related work conditions; 
1. Abrookin Vo-Tech and career exploration programs are excluded 
from this provision. Teachers in such programs are subject to an 
assignment limit of six (6) class period assignments but are not entitled to 
the sixth period stipend. If these teachers have an assignment of six (6) 
teaching periods, they will not be assigned a supervisory duty; and 
J. Teachers in alternative education programs may be assigned six 
class period assignments but are not eligible for the sixth period stipend. 
However, the District shall continue to make any assignments in such 
programs in accordance with the length of work day and preparation 
requirements of the contract. 
4. The secondary work day may consist of alternative schedules (e.g., a 
student day consisting of preliminary period through 7th period in which 
teachers are assigned to either a work day of preliminary period through 
6th period or 1st period through 7th period) so long as the requirements of 
Article 12.6 are satisfied. 
12.2.5	 Preparations 
12.2.5.1	 The Board of Education will make every effort to confine the number of 
daily preparations required of high school teachers to three per full 
teaching day. 
12.2.5.2	 Secondary teachers having more than three different daily preparations 
may request to be relieved of some or all of their supervisory duties. 
Where such a request is denied, reason(s) for the denial will be provided 
to the teacher. 
12.3	 Parental Conferences 
12.3.1	 The District and the Association recognize that teacher conferences with 
parent/guardian	 of school pupils are often useful and desirable. Such 
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conferences will not be required but will be conducted by the teacher when 
necessary or when requested by the parents or guardian. The conference 
shall be held at a time mutually convenient to the parent/guardian and 
the teacher. 
12.4	 Substitutes 
12.4.1	 A central registry has been established to obtain substitutes. An 
evaluation form will be developed and utilized for the purpose of 
maintaining high quality substitutes. Such forms will be filed with the 
central registration data bank. 
12.4.2	 Every attempt will be made to provide substitutes for all absent teachers 
including special area teachers and librarians. 
12.4.3	 The District agrees that teachers used at a time when per diem substitutes 
are otherwise unavailable will be paid, in addition to their regular salaries, 
a sum of $125.00 for each unobtained substitute. This payment shall be 
governed by the following guidelines: 
(a)	 In those cases when students are split among more than one teacher, 
the sum of $125 shall be equally split among the teachers involved; 
(b)	 In those cases when a secondary teacher covers a class period for an 
absent teacher, they shall receive $25 per class covered; 
(c)	 In those cases when an elementary teacher is deprived of a 
contractually required preparation period as per Article 12.1 as a 
result of covering for an absent teacher, they shall receive $12.50 per 
each thirty (30) minute period or $15.60 for each forty (40) minute 
period, as appropriate, when they lose a contractually required 
preparation period; 
(d)	 In those cases involving an integrated or inclusion classroom situation 
(when a regular and special education teacher are both assigned to the 
same classroom) and one of those members is absent, the School 
District shall pay the sum of $62.50 to the remaining teacher. In those 
cases where the support teacher (e.g., special education teacher) is 
split between classes, this sum shall be equitably split among the 
teachers involved; 
(e)	 In those cases when a non-classroom special area teacher such as a 
speech teacher, remediation teacher, librarian, etc. is relieved of their 
regular duties to cover for an absent teacher they shall receive 
payment in the amount of $62.50 for the first three occasions in any 
given school year. Beginning on the fourth and subsequent occasions 
during the same school year, said members will receive $125 in 
payment; and 
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(f)	 In co-teaching assignments when one teacher covers a double class or 
additional students because of an absent teacher for whom no 
substitute is obtained, they shall receive payment of $125. If the 
students are split as a result of the absent teacher, this sum shall be 
equitably split among the teachers involved. 
12.4.4	 The District agrees to establish lists in each school building of teachers who 
agree to volunteer for this additional duty and further agrees to use its best 
efforts to assign teachers from the volunteer lists. In the event volunteers 
cannot be found to cover otherwise uncovered classes, the District reserves 
its right to assign teachers as in the past. 
12.4.5	 At the elementary level the pro rata division of the daily rate for each 
uncovered class shall be determined by the number of teachers assigned or 
volunteering to substitute duty by equal division of compensation among 
teachers involved. On the secondary level each class period covered will be 
considered one-fifth (1/5) of the total day. 
12.5	 Teacher Lunch Time 
12.5.1	 Teachers shall have the duty-free 30 minute lunch period provided for in 
the New York State Education Law. Teachers may voluntarily waive, in 
writing, the duty-free lunch period. 
12.6	 Teacher Workday 
12.6.1	 In recognizing the professionalism of teachers, the District and APSTA 
agree that teachers must be present a sufficient amount of time to perform 
their professional responsibilities and duties. Professional responsibilities 
and duties include, but are not limited to, those listed in the current 
contract, particularly Article 7. 
12.6.2	 (a) Effective July 1, 2007, the work day for teachers at the middle or high 
school level shall be seven (7) hours. In addition, one hour per month shall 
be added to one day for professional development with the content of such 
time being determined by the building principal. Such monthly meetings 
shall include any faculty meetings required by the building principal. 
Teachers as part of any assignment structure shall only have one 
supervisory period assignment; 
(b) Effective July 1, 2007, the work day for teachers at the elementary level 
shall not exceed six (6) hours, forty-five (45) minutes. Of this work day, 
there will be a base work day during which classroom instruction will occur 
of six (6) hours and thirty (30) minutes and an additional fifteen (15) 
minutes of time not devoted to classroom instruction. This 15 minutes shall 
be used by teachers for such professional activities as student supervision, 
providing extra help, communicating with parents, organizing their 
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classrooms, etc. This 15 minute time may be scheduled at the beginning or 
end of the day, in whole or in part, at the discretion of the building 
principal. In addition, three (3) meetings or professional development 
opportunities of one hour each shall be added to the work day each month 
(limited to no more than one per week) for professional development. 
The content of one (1) of these meetings/opportunities shall be determined 
by the teachers and the content of two (2) of these meetings/opportunities 
shall be determined by the building principal. Such meetings shall include 
any faculty meetings required by the building principal. Elementary 
teachers shall be compensated for thirty (30) minutes per week at an hourly 
rate based on Step 10 of the basic salary schedule attached hereto as 
Appendix 'A" (this rate to be determined by dividing that annual salary by 
1I200th and then by 6.5 hours to determine an hourly rate). Teachers who 
are not full time elementary teachers shall have such payment pro-rated. 
"Elementary" in this instance refers to teachers assigned to elementary 
schools which may consist of grades pre-k or kindergarten through sixth 
grade. It does not include any sixth grade teachers assigned to middle 
schools; and 
(c) The day to be extended in the middle and high schools on a monthly 
basis and in the elementary schools on a weekly basis shall be consistent 
throughout the District. Such day shall be determined by the District Wide 
labor/management committee no later than June 1 in each year. In the 
event of no agreement, the day shall be Wednesday. 
12.6.3	 The Adult Learning Center will continue to have a school day as per each 
individual teacher's assigned schedule. 
12.6.4	 Working hours for all schools shall be on weekdays between the hours of 
7:30 a.m. and 4:00 p.m. Instruction scheduled for hours or days other than 
as set forth herein shall be mutually agreed upon between the school 
administration and the individual teacher. 
12.6.5	 From time to time, teachers may be requested to remain on duty such 
reasonable time as may be required after the close of school for conferences 
with pupils, parents and administrators. 
12.7	 Class Size 
12.7.1	 APSTA and the District recognize the need for a positive 
educational/teaching environment for all students and teachers. The Board 
has established a policy regarding class size resulting in an equitable and 
realistic distribution of pupils within the schools and throughout the City. 
The District will assist the building administrators in effectively 
implementing the distribution. 
12.7.2	 Special education classes assigned to special areas (art, music, library and 
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physical education, etc.) will be scheduled at each building level through 
the joint efforts of the principal and affected teachers. Such special area 
teachers receiving integrated students shall be provided with assistance, as 
necessary. 
12.7.3	 If class size exceeds the desirable numbers established in Board Policy and 
an instructional aide is requested, the Superintendent will review and act 
upon such request. 
12.7.4	 During the months of May and June, elementary classroom teachers at 
each grade level will be involved in developing class lists for the coming 
year. 
12.8	 Traveling Teachers 
12.8.1	 The Assistant Superintendent for Instruction shall designate a prImary 
supervisor for each traveling teacher. 
12.8.2	 The District recognizes the need for travel time that is supportive of each 
teacher's unique duties and responsibilities that will not hinder the quality 
of his/her job; and if situations arise, labor management may be consulted 
to find resolution. 
12.8.3	 Time for traveling between buildings shall be separate from lunch or 
preparation time. 
12.8.4	 The District may extend the work day for traveling teachers for up to one 
hour with any such extension being compensated at the teacher's hourly 
per diem. 
12.9	 Unit members assigned to both elementary and secondary schools (i.e., 
traveling teachers) for benefit purposes, will be assigned to the level where 
the member spends the majority of their teaching day and will have the 
above articles equitably applied to them. 
12.10	 Albany High School Scheduling 
12.10.1	 The School District expects to undertake a continuing review of scheduling 
at Albany High School in order to ascertain how it may be accomplished 
with greater efficiency and improved instructional purpose which it expects 
to conclude by June 30, 2008. The District shall consult with 
representatives of the Association and High School faculty concerning such 
review. While there are many factors in such scheduling one such factor is 
to work towards a goal of not having an individual core area subject faculty 
member assigned to more than three different classrooms on a daily basis 
while still understanding the constraints of the scheduling process. 
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12.11	 Waivers 
12.11.1	 Waivers from the contract to implement changes in Article 12 (Teacher 
Working Conditions) or other changes as approved by the District Wide 
Labor Management Committee, will be supported by APSTA when there 
is at least a 75% approval of APSTA members at the building which will 
be impacted by the change. Any waiver must be considered by and 
recommended by the District Wide Labor Management Committee before 
being submitted to a vote at the building level and shall not constitute 
precedent. There shall be a written record on the form (see Appendix N) 
of any proposed waiver, recommendation, and building action. Waivers 
shall be effective for one year at a time, unless otherwise agreed. 
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ARTICLE 13 
LEAVE 
13.1	 Statement of Philosophy 
13.1.1	 The purpose of leave is for use in cases of unavoidable absence such as 
personal illness, family illness, or other serious personal reasons. Such 
leave is not to be used for vacation purposes. 
13.1.2	 If the absence is for five or more consecutive school days, or any school 
day(s) immediately preceding and/or subsequent to a holiday or recess 
period, the teacher may be required to furnish documentation including, 
where appropriate, a certificate from an attending physician. 
13.2	 Provisions for Probationary/Permanently Appointed Teachers 
13.2.1	 Teachers on probation or on permanent appointment as of March 4, 1985, 
may be absent without deduction from salary for serious personal illness, 
family illness or other serious personal reasons not to exceed 25 school days 
in anyone school year. Teachers shall have the right to accumulate up to 
20 days of leave per year up to 200 leave days. Payment for such absences 
shall be authorized by the Superintendent of Schools. 
13.2.2	 Members of this bargaining unit employed subsequent to March 5, 1985, 
may be absent for personal illness, family illness or other serious personal 
reasons up to fifteen (15) days per year and shall have the right to 
accumulate up to 200 leave days. 
13.3	 Prorated leave for Part-time Employees 
13.3.1	 Members of this unit who are part-time employees of the District may be 
absent without deduction from salary for personal illness, family illness or 
other serious personal reasons and accrue leave units at the rate of fifteen 
(15) units per year. 
13.3.2	 Part-time employees have the right to accumulate up to 200 leave units. 
For purposes of this section "unit" means that portion of a work day worked 
by the part-time employee. Payment for such absence shall be authorized 
by the Superintendent of Schools. 
13.4	 Accumulated Leave 
13.4.1	 Teachers may be absent without deduction in salary for personal illness, 
family illness or other serious personal reasons beyond the 15 or 25 days 
provided in 13.2 and 13.3, if the teacher's accumulated leave supports the 
granting of the additional leave days. 
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13.4.2 If a teacher goes on leave and needs more than the 15 or 25 days in order to 
reach the total maximum number of leave days commensurate with the 
years of service, the teacher will be given 15 or 25 days as provided in 13.2 
and/or 13.3 plus whatever days are needed to provide the earned maximum 
number of leave days. 
13.4.3 All members of the bargaining unit may accumulate leave days up 
maximum number of 200. 
to a 
13.5	 Statement of Accumulated Leave 
13.5.1	 Each teacher shall receive by October 1, a written statement showing the 
number of days of leave used during the previous year and the total number 
of accumulated leave days credited to that teacher as of the last day of 
school of the previous year. 
13.6	 Workers' Compensation 
13.6.1	 Days required for absence due to injuries or accident arising out of or in the 
course of employment or in the case of assault on a teacher, in which the 
Board receives reimbursement through Workers' Compensation following a 
statutory waiting period, shall not be deducted from leave allowances. 
13.6.2	 Teachers absent as a result of injuries received due to assault or 
intervention in a fight or altercation will not be charged for up to one (1) 
leave day. Absences beyond one day require a physician's certificate. In 
the event such absences are required, the teacher will not be charged for 
absences during the seven (7) day statutory Workers' Compensation 
waiting period, pending an award determination by the State Workers' 
Compensation Board. 
Teachers absent under this prOVISIOn, following the statutory waItmg 
period, shall first exhaust their own accrued sick leave to continue on 
payroll with the District. In the event a teacher is still absent under this 
provision and has exhausted his/her own accrued sick leave, then he/she 
shall be advanced sick leave from the Leave Bank under Article 13.10 to 
cover any additional absence and to remain on payroll. 
The School District, upon receipt of reimbursement through Workers' 
Compensation, shall restore sick leave credits on a day for day basis first to 
the Leave Bank for any leave used from that bank and then to the teacher's 
own sick leave accruals for leave used. Teachers shall be eligible to utilize 
the Leave Bank under Article 13.10 pursuant to this provision whether or 
not they were a member of the Leave Bank and regardless of their personal 
number of leave accruals. The five days of unpaid leave required by Article 
13.10.5	 shall be the same as the statutory waiting period required by 
Article	 13.7.1. 
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13.7	 Leave for Maternity/Paternity/Adoption 
13.7.1	 Teachers who are disabled from performing their duties because of 
pregnancy or post-delivery problem relating to pregnancy shall receive the 
leave benefits provided herein on the same basis as teachers whose 
disabilities are related to physical or emotional conditions. The 
requirements of Section 13.1 of the Article shall apply to leave for 
maternity reasons. 
13.7.2	 Leaves of absence for care of family, whether immediately following a 
period of disability or otherwise, shall be governed by the provisions of 
Article 14.1 of this agreement. 
13.7.3	 A member, not otherwise eligible for leave under Article 13.8.1, who has a 
newborn or newly adopted child may use up to twenty (20) days of 
accumulated paid leave. 
13.8	 Retirement Deferred Compensation 
13.8.1	 A teacher may use up to 40% of unused accumulated leave as the basis for a 
retirement deferred compensation. The number of days for said deferred 
compensation shall not exceed 80. 
13.8.2	 To be eligible for the deferred compensation, a teacher must fulfill the 
following conditions: 
13.8.2.1	 Is eligible for service retirement and who meets the necessary 
requirements for such retirement as defined by the New York State 
Retirement System. 
13.8.2.2	 Any unit member hired prior to February 27, 1979 must have served in 
the Albany Public School System for a period of not less than ten (10) 
years. Any unit member hired subsequent to February 27, 1979 must 
have served in the Albany Public School System for a period of not less 
than fifteen (15) years. 
13.8.2.3	 Does not retire between the dates of September 1 and June 30 inclusive. 
13.8.2.4	 By January 15th , prior to the date of retirement, notifies the Board of 
his/her intention to retire and hislher election to take the deferred 
compensation and further, executes and files an application for 
retirement. 
13.8.2.5	 In the event New York State enacts an early retirement incentive which is 
mandatory for school district employees in any year prior to June 15th , a 
member may elect the deferred compensation provided in this article by 
filing a letter of retirement with the District no later than June 15th 
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setting forth his/her intent to retire III accordance with the other 
conditions of this provision. Any letter submitted pursuant to this 
provision, either prior to January 15th or June 15th , must be clear and 
without any conditions expressed in order to be eligible for the deferred 
compensation provided in this provision. Any letter submitted which 
contains conditions or other limitations will be returned and deemed 
ineffective to elect the retirement deferred compensation under this 
prOVISIOn. 
13.9 Leave Bank 
13.9.1	 A leave bank shall be established to provide additional leave for those 
members who have a prolonged, catastrophic or long-term illness, injury 
or disability and who have exhausted their leave. 
13.9.2	 Mem bership in the bank shall be voluntary and will be indicated by 
signing a form provided by APSTA prior to November 1 of each year. 
APSTA will provide the District with a membership list. Membership 
will be open to tenured teachers who have 20 days accumulated leave 
prior to the year in which they join. 
13.9.3	 Administration of the bank will be by a joint committee comprised of 3 
members selected by the APSTA President and 2 members selected by the 
Superintendent. Decisions will be by a 4/5 vote and shall be non­
grievable. This committee may develop further rules required for the 
administration of the bank. 
13.9.4	 Contributions will consist of one day per member per year. The bank of 
available days is not to exceed two times the number of persons in the 
bargaining unit except when necessary to allow for new members. If the 
bank falls below 100 days, members may be assessed an additional day. 
13.9.5	 Withdrawals may be made when a member has exhausted all 
accumulated leave and taken 5 days of unpaid leave. With the exception 
of the 1991-92 school year, in order to make withdrawals the teacher must 
have been a member of the bank the previous school year. The member 
must provide medical documentation to support the illness or injury. 
The number of leave bank days that a member may withdraw cannot 
exceed the number of accumulated leave days that the member had 
available at the beginning of the school year in which the days are 
withdrawn. In any case, the maximum number of days that may be 
withdrawn is 90. After a member has withdrawn all the leave bank days 
to which he/she is entitled, the member may reapply for extra days 
contingent upon the member applying for disability retirement under 
either any public retirement system or social security. 
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13.9.6 When the member is able to return to work, the member shall be assessed 
3 days each September 1st until the borrowed days are repaid. 
45
 
ARTICLE 14 
OTHER LEAVES 
14.1	 Leaves of Absence 
14.1.1	 Upon written request from a tenured teacher which shall contain the 
requested start date and return date, the Superintendent shall recommend 
that the Board of Education grant such teacher a leave of absence without 
salary up to two years, with said leave scheduled such that the teacher 
returns at the beginning of a marking period for any of the following 
reasons: 
14.1.1.1	 Care of family 
14.1.1.2	 Full time graduate study 
14.1.1.3	 Participation in officially sponsored teacher programs 
14.1.2	 Prior to March 1st of the leave year, such teacher shall file written notice of 
his/her intent to return to the District beginning September 1st of the 
following school year. Such teachers will be assigned to their previously 
held positions whenever possible. 
14.1.3	 Consecutive leaves may be requested. A teacher may request to return 
early from an approved leave. The granting of consecutive leaves and early 
returns is at the discretion of the District. 
14.2	 Leaves Without Salary Deduction 
14.2.1	 Teachers on probationary or on permanent appointment may be absent 
without deduction from salary for the following leaves: 
14.2.1.1	 Bereavement Leave - absence of a teacher because of the death of a 
parent, grandparent, guardian, spouse, brother, sister, child, in-law, 
grandchild, step-child, step-parent, and step-sibling, or other member of 
the family who resides in the household (to include domestic partners) not 
to exceed five (5) days within an eight (8) calendar day period commencing 
on the date immediately following the death for each death. 
14.2.1.2	 Professional Leave - to visit schools when permitted by the 
Superintendent of Schools not to exceed a total of two days in anyone 
school year; to attend meetings, workshops or conferences directly related 
to education when permitted by the Superintendent; to attend meetings, 
conferences, hearings or to appear as a party or a witness at the request 
of or as a representative of the District or APSTA not to include the days 
in Article 4.5. 
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14.3	 Other Leaves 
14.3.1	 Cases of absence not provided for in this contract shall be presented to the 
Superintendent for decision. 
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ARTICLE 15
 
INSURANCE AND ANNUITY
 
15.1	 Health Insurance 
15.1.1	 Health Insurance for Active Members 
15.1.1.1	 Effective July 1, 2004, all members who elect to receive health insurance 
shall contribute three percent (3%) of the cost of the premium for the type 
of plan selected (i.e., individual or family). Effective July 1, 2008, all 
members who elect to receive health insurance shall contribute eight 
percent (8%) of the cost of the premium. Effective July 1, 2009, the 
member contribution will increase to ten percent (10%) of the cost of 
premium. Effective July 1, 2010, the member contribution will increase to 
fifteen percent (15%) of the cost of premium. 
15.1.1.2	 Employee contributions towards premiums to be paid by payroll 
deductions. Consistent with any plan requirements, said contributions 
may be made through the District's IRS Section 125 plan. Upon 
retirement, employees shall revert to having the District provide health 
insurance with the District paying 100% of the premium. 
15.1.1.3	 APSTA and the District will implement a managed care prescription 
program with the purpose of containing cost and maintaining quality 
during the life of the contract. 
15.1.1.4	 Effective July 1, 2000, the District implemented and has since provided to 
APSTA members the Empire Deluxe PPO plan selected by APSTA 
pursuant to the provisions of Article 15.1.4 of the 1997-2002 Collective 
Bargaining Agreement (hereinafter "Plan" or "Health Insurance Plan"). 
15.1.1.5	 Such planes) shall continue and may only be replaced by the District with 
a plan which is equal to or better than such planes). A determination of 
"equal to or better than" shall be based on a collective review of the entire 
benefit package, not simply a line by line comparison of benefits. The 
District shall not make any change in health insurance plan without first 
notifying and consulting with APSTA. The parties agree that any 
disagreement over the District's exercise of this right to change planes) 
shall, in lieu of proceeding under Article 16, be submitted to expedited 
arbitration, in accordance with Article 15.1.11 below. Any Demand to 
Arbitrate this issue must be filed by the grieving party within thirty (30) 
days of notice of change and any hearing scheduled within thirty (30) days 
of the demand being filed. 
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15.1.1.6	 Effective July 1, 2003, the health insurance buyout program shall no 
longer be available to members of the unit who are married to other 
employees of the District and such members shall not be entitled to 
double coverage (e.g., married employees may have one family plan or two 
individual plans but not two family plans. 
15.1.1.7	 Effective July 1, 2003, or as soon thereafter as the plan can be self­
insured and implemented, teachers shall have the option of choosing 
CDPHP. This is subject to the same premium contribution discussed 
above in Article 15.1.1. 
15.1.1.8	 The District and APSTA shall form a joint committee to examine health 
insurance costs and issues. Such committee may also include 
representatives from other bargaining units. The precise composition and 
charge of the committee to be established in accordance with Article 5.5 of 
the Agreement. The purpose of such committee is to make 
recommendations to the District concerning any changes in health 
insurance (plan benefits, administrative fees, etc.) that would result in 
additional savings in this area and/or the better delivery of health 
insurance benefits to teachers. The committee will also act as a resource 
for the District and Association concerning such tasks as retaining health 
insurance consultants, with the District retaining the final decision on 
such issues, subject to any collective bargaining provisions. It is 
understood that while the committee is a resource and shall be consulted 
on such issues as may come before it, the District retains the final 
decision on such issues subject to any collective bargaining provisions. 
15.1.1.9	 The District shall share with Association representatives appointed to the 
above committee reasonable information related to health insurance 
options, cost, usage, rate setting, etc., except any specific personal 
information related to individual employees or which is otherwise 
protected by law. Depending on the type of information or data, it shall 
be reasonably shared on a timely basis with the Association 
representatives (e.g. quarterly). Rate setting information shall be 
provided to the APSTA Committee Chairperson(s) at the same time and 
format as the District receives it from its health insurance providers, 
third party, administrator, or consultant, as appropriate. If such rate 
setting information is not timely received, then the premium of unit 
members shall not be increased until such time as the rate setting 
information is provided to the Association. The purpose of providing the 
rate setting information to the Association representatives is to permit it 
the reasonable opportunity to review and be informed of the rate setting 
process and determination. It is understood by the parties that the 
precise details of such rate setting information varies by provider. For 
example, an HMO or other carrier provided plan may not provide 
significant detail whereas the District is normally in possession of more 
detailed information concerning its self-administered plans. 
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The District commits to sharing with the Association representatives the 
same level of information it receives concerning rate setting, subject only 
to any information which may be protected by law. 
15.1.1.10	 In the event of disagreement over either the District's or APSTA's 
compliance with the above contract terms in Article 15.1, such dispute 
shall, in lieu of proceeding under Article 16, be submitted to expedited 
arbitration. The parties agree to select, based on availability, an 
arbitrator in the following order: Dennis Campagna, Howard Edelman, 
Thomas Hines or Eric Lawson. The determination of the Arbitrator shall 
be final and binding and the expenses of the arbitration shall be borne 
equally. 
15.1.2	 Health Insurance for Retirees 
15.1.2.1	 Upon retirement, unit members and their dependents shall revert to 
having the District provide health insurance with the District paying 
100% of the premium. To be eligible for health insurance upon retirement 
from the District, a unit member must have been employed by the District 
for a minimum period of ten (10) consecutive years without a break in 
service. Leaves are not considered a break in service. Periods of unpaid 
leave (e.g. child care leaves) are not breaks in service but shall not count 
towards completing the required minimum of ten (10) years. 
15.1.2.2	 The District shall no longer be required to pay Medicare reimbursement 
to retirees who retired on or after September 1, 1991. Medicare 
reimbursement for retirees who retired prior to September 1, 1991 will 
remain at the 1993-94 amount. Health insurance benefits for those 
retirees who retired prior to September 1, 1991, shall be the equivalent of 
those in place and effect on July 1, 1991, except as noted herein. Health 
insurance benefits for those retirees who retired on or after September 1, 
1991, shall be those available to teachers at the time of their retirement, 
except as noted herein or unless a change is made unilaterally by the 
provider. 
15.1.2.3	 Any teacher who retires on or after November 3, 1999 shall not be able to 
select the District's former Empire BC/BS Matrix plan for health 
insurance in retirement. They shall be afforded the plan in which they 
participate at the time of their retirement. 
15.1.2.4	 The District agrees that to the extent existing retirees are impacted by 
the change from the previous Empire BC/BS Matrix plan to the new plan 
on July 1, 2000, it shall reasonably endeavor to hold them harmless from 
any such change. (For example, if a new plan has a deductible which does 
not currently exist, it shall self-insure such deductible and pay it to the 
retiree upon a reasonable notice and verification process). By making this 
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agreement, the District is in no way intending to diminish its existing 
right to change retiree benefits now or in the future to the extent such 
right currently exists. 
15.2 Other Insurance 
15.2.1 The District will offer Dental and Optical Insurance through an IRS 
Section 125 Regulation "cafeteria" plan at 100% payable by the teacher. 
15.2.2 The District will offer insurance options for teachers on a need basis 
through NYSUT Benefit Trust cafeteria plan at 100% payable by the 
teacher. 
15.3 Tax Sheltered Annuity 
15.3.1 The Board will continue its tax sheltered annuity program. 
15.3.2 The District will payout all lump sum payments at retirement into a unit 
member's 403(b) plan. (See appendix) 
15.4 Employee Assistance Program 
15.4.1 The district will provide an Employee Assistance Plan for teachers. 
15.4.2 Prior to taking disciplinary action, the Superintendent may refer a teacher 
for EAP assistance. Participation information may be given to the District 
provided standards of confidentiality are met upon receipt of a signed 
authorization from the teacher. 
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ARTICLE 16 
GRIEVANCE PROCEDURE 
16.1 Grievance Processing 
16.1.1 The preparation and processing of grievances under the various steps of 
the procedure, including the space needed, shall be conducted during the 
hours of employment insofar as practicable. All reasonable effort will be 
made to avoid interruption of classroom activity and involvement of 
students in any phase of the grievance procedure. 
16.2 Definitions 
16.2.1 A Grievance shall be defined as a dispute or controversy between either a 
teacher covered by this Agreement and the District or between APSTA 
and the District arising out of the application or interpretation of this 
Agreement or as defined by Section 682, Subdivision 4 of Article 16 of the 
General Municipal Law. 
16.2.2 Teacher 
16.2.2.1 A teacher, group of teachers or 
grIevance. 
the Association who are affected by a 
16.2.3 Party of Interest 
16.2.3.1 The person or persons making the claim, and any person who might be 
required to take action or against whom action might be taken in order to 
resolve the problem. 
16.3 Purpose 
16.3.1 The primary purpose of the procedure set forth in this section is to 
secure, at the lowest level possible, equitable solutions to the problems of 
the parties. Nothing contained herein shall be construed as limiting the 
right of any teacher having a grievance to discuss the matter informally 
with any appropriate member of the administration. 
16.4 Policy 
16.4.1 A teacher shall have the right to be represented at any stage of the 
procedures by a person or persons of his/her own choice. All hearings 
shall be confidential. Each party to a grievance shall have access at 
reasonable times to all written statements and records pertaining to such 
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case. Teachers are guaranteed the right to present grievances free from 
any interference, coercion, restraint, discrimination or reprisal. 
16.4.2	 The aggrieved party(ies) shall not be prevented from using the grievance 
procedure by submitting any dispute for resolution to the building level 
labor/management committee. 
16.4.3	 Grievances must be brought within one (1) calendar year of the time 
when the grievant knew, or should have known, of the alleged violation 
upon which the grievance is based. It is understood that should 
timeliness of a grievance be an issue, the grievance may proceed through 
the process with the timeliness issue being decided by the appropriate 
hearing officer. 
16.5	 Procedure 
16.5.1	 Informal Stage 
16.5.1.1	 If the aggrieved party is a teacher, the aggrieved party shall present 
orally his/her grievance to the appropriate administrator who shall 
informally discuss the grievance wtth the aggrieved party. If the 
aggrieved party is the District, the aggrieved party shall present orally 
their grievance to the Labor Management Committee where the 
grievance shall be discussed informally. 
16.5.1.2	 The appropriate party of interest shall render his/her determination to 
the aggrieved party within five (5) school days after the grievance has 
been presented. 
16.5.2	 Determination Hearing 
16.5.2.1	 Within five (5) school days after a determination has been rendered in 
the preceding stage, any aggrieved party may present a written request 
to: 
16.5.2.1.1	 The Superintendent or his/her representative for review and 
determination, with copies to all Board members if the aggrieved IS a 
teacher. 
16.5.2.1.2	 The APSTA President for review and determination, with copies to all 
APSTA Executive Committee members if the aggrieved is the District. 
16.5.2.2	 Included in this written statement shall be the nature of the grievance, 
settlement desired and the previous determination. 
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16.6 
16.5.2.3 
16.5.2.4 
16.5.2.5 
16.6.1 
16.6.1.1 
16.6.1.2 
A determination shall be rendered within ten (10) school days after 
receipt of the written statements pursuant to Article 16.5.2.2. Copies of 
the determination and the reasons therefor shall be forwarded to all 
parties of interest and/or Board members. 
Within five (5) school days after receipt of the written statements 
pursuant to Article 16.5.2.2, any party of interest may request a 
hearing before the determination. If such a request is received, a 
hearing shall be scheduled within ten (10) school days after receipt of 
the written statement referenced above. If such a hearing is held, 
either members of the Board of Education or APSTA Executive 
Committee, as the case may be, may attend same. A determination 
shall be rendered within five (5) school days of the date of the hearing. 
Within five (5) school days after the determination has been rendered, 
any aggrieved party may present a written request using the other 
determination option listed in Article 16.5.2.1 subject to the limits 
stated. 
Arbitration 
If the aggrieved party is not satisfied with a determination from Article 
16.5.2, the aggrieved may request arbitration within thirty (30) days. 
The aggrieved may request binding arbitration as to disputes involving 
contract application or interpretation thereof and advisory arbitration 
as to the grievable issues defined in Article 16 of the General Municipal 
Law. 
The District and APSTA will choose an arbitration from the following 
panel of who shall serve in rotating order: Dennis Campagna, Howard 
Edelman, Thomas Hines and Eric Lawson. Changes to the panel shall 
be made by mutual written agreement of the parties. Arbitrations shall 
be governed by the Voluntary Arbitration Rules of the American 
Arbitration Association. 
If an arbitration wheel and/or panel of arbitrators is not established, 
the District and APSTA will submit to arbitration under the Voluntary 
Arbitration Rules of the American Arbitration Association. 
The cost of the services of the arbitration, including expenses, if any, 
will be borne equally by the Board of Education and the aggrieved. The 
aggrieved retains the right to pursue the grievance through the 
Commissioner of Education and the courts in keeping with the statutes 
and regulations pertaining therein. 
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16.6.2 
16.7	 Time Limits 
16.7.1	 If, for any reason, determinations are not rendered or hearings are not 
held within the time limits of any stage, the aggrieved may proceed 
directly to the next stage. The specification of time, limits in this article 
in terms of "school days" shall not delay processing grievances during 
summer or other recesses. 
16.8	 Association Participation 
16.8.1	 Association representation shall be as authorized by relative statutes. 
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ARTICLE 17 
COMPENSATION 
17.1	 Basic Salary Schedule for the 2006-2011 School Years 
17.1.1	 Compensation for members of this bargaining unit for the 2006-2011 
school years shall be in accordance with Appendix A. 
17.2	 Single Column Salary Schedule 
17.2.1	 There shall be a single salary schedule reflective of employees with a 
Master's Degree as attached hereto as Appendix "A", Those employees 
previously paid on what were known as Columns I, II, IV, V, VI and VII 
in the 1994-97 agreement shall be compensated by using the base salary 
column and making the following adjustments: 
I Previous 
Column Definition 
Adjustment from 
Base Column 
I BA Degree or less Minus $2,000 
II BA + 30 Semester Hours of 
Approved Credit 
Minus $500 
III MA or BA + 30 Semester 
Hours of Approved Credit 
Hours at the Graduate Level 
No Adjustment 
IV BA + 60 Semester Hours of 
Approved Credit 
Add $1,000 
V MA + 15 Semester Hours of 
Approved Credit 
Add $1,000 
VI MA + 30 Semester Hours of 
Approved Credit 
Add $1,800 
VII MA + 60 Semester Hours of 
Approved Credit 
Add $4,000 
17.6.2 Any employee hired on or after September 1, 1996 may only be placed on 
the attached base salary schedule or with the BA Degree (Column I) 
deduction, as appropriate, and is not eligible for any of the remaining 
additions or deductions set forth above. 
17.6.3 It is further understood that the District has discretion in placement of 
new employees on any level it determines to be appropriate. 
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17.7 Compensation and Vacation Time for Adult Learning Center 
Employees 
17.7.1 ALC Salary Schedule 
Year 2006-07 2007-08 2008-09 2009-2010 2010-2011 
1sl $ 31.97 $ 33.17 $ 34.48 $ 35.84 $ 36.92 
2na $ 33.27 $ 34.52 $ 35.88 $ 37.30 $ 38.42 
3rd $ 33.60 $ 34.86 $ 36.24 $ 37.67 $ 38.80 
4tn $ 43.14 $ 44.75 $ 46.52 $ 48.36 $ 49.81 
5th _18 th $ 45.68 $ 47.39 $ 49.27 $ 51.21 $ 52.75 
19th plus $ 47.80 $ 49.59 $ 51.55 $ 53.59 $ 55.20 
17.7.2	 ALC Vacation 
17.7.2.1	 All ALC teachers will receive three (3) weeks paid vacation, which will 
coincide with the Christmas, winter and spring breaks as designated on 
the school calendar. 
17.7.2.2	 In addition to the vacation days provided in 17.7.2.1, all full-time ALC 
teachers will be provided fifteen (15) additional days of paid vacation 
during the year provided these days do not cause the ALC program any 
reduction in revenues or increase in costs. 
17.7.3	 All increases in compensation, program cost and other benefits will be 
funded exclusively from funding sources other than the District's general 
fund. 
17.8	 Compensation for School Nurses 
17.8.1	 Level 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011 
1 $ 33,069 $ 34,309 $ 35,664 $ 37,073 $ 38,185 
2 $ 34,284 $ 35,569 $ 36,974 $ 38,435 $ 39,588 
3 $ 35,771 $ 37,112 $ 38,578 $ 40, 102 $ 41,305 
4 $ 37,302 $ 38,701 $ 40,230 $ 41,819 $ 43,074 
5 $ 38,833 $ 40,289 $ 41,881 $ 43,535 $ 44,841 
6 $ 40,412 $ 41,928 $ 43,584 $ 45,305 $ 46,664 
7 $41,671 $ 43,233 $ 44,941 $46,716 $48,118 
8 $ 42,981 $ 44,593 $ 46,354 $ 48,195 $ 49,631 
9 $ 44,297 $ 45,958 $47,774 $ 49,661 $51,151 
10 $ 45,898 $ 47,619 $ 49,500 $ 51,455 $ 52,999 
17.8.2	 Nurses shall be placed on the schedule based on years of service in the 
District as a nurse, to a maximum of Level 10. 
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17.9	 Coaching Salary Schedule 
17.9.1	 Teachers shall be paid for coaching athletics, academic coach and debate 
in accordance with the salary schedules contained in Appendix B of this 
agreement. 
17.10	 Athletic Supervisory Salary Schedule 
17.10.1	 Teachers performing supervisory or other duties at athletic events shall 
be paid in accordance with the salary schedule contained in Appendix C 
of this Agreement. 
17.11	 Individual Education Programs 
17.11.1	 Effective July 1, 2007, all teachers assigned to the Department of Special 
Education who are required to prepare individual education programs for 
special education students, shall receive a payment of $600 in addition to 
their regular salary. It is agreed and understood between the parties 
hereto that a total additional payment of $600 shall be made to such 
teachers. Effective July 1, 2010, the payment will be increased to $800. 
17.12	 Additional Credit Hours 
17.12.1	 All credits applicable for salary differential in Columns II and IV must be 
college credits which were or are acceptable as partial requirements for 
either a graduate or an undergraduate degree. Requirements for 
differentials provided in Columns V, VI and VII remain unchanged. 
17.12.2	 The Board of Education will pay $25 per semester hour of approved 
college credit beyond that required for the Baccalaureate Degree up to a 
total of 90 semester hours. 
17.12.3	 The credit hours must be presented to the Board of Education on or 
before December 1 or April 1 of each given year in blocks of three 
semester hours. Determination of eligibility for the additional 
compensation will be made as of September 1 and/or February 1 of each 
year, and salaries will be increased as of those dates. 
17.12.4	 The procedures as outlined in the above sections will also apply to the 
semester hours earned subsequent to the award of the MA degree up to a 
total of 60 semester hours. 
17.12.5	 Effective September 1, 1996 credit hours attained on or after this date 
will not be eligible for salary differentials. A joint committee will be 
formed to review applications and approve courses. Teachers will receive 
100% reimbursement for tuition provided graduate courses are from an 
accredited institution, courses outside of their certification area are 
approved by the joint committee, and the amount of reimbursement does 
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not exceed the average course cost as determined by the joint committee. 
Teachers would not lose hours credited to salary differentials prior to 
September 1, 1996. The guidelines governing tuition reimbursement and 
the form for requesting tuition reimbursement are attached hereto as 
Appendix "L". 
17.13	 Summer School Compensation 
17.13.1	 Summer school teachers belonging to this unit shall be compensated at 
the following rates per day during the summer school session. 
$ 72.00 2006-07
 
$ 74.75 2007-08
 
$ 77.75 2008-09
 
$ 80.75 2009-10
 
$ 83.25 2010-11
 
17.13.2	 Summer school teachers belonging to this unit shall be compensated at 
the following rates per hour: 
$ 32.50 2006-07
 
$ 33.75 2007-08
 
$ 35.00 2008-09
 
$ 36.50 2009-10
 
$ 37.50 2010-11
 
17.14	 Compensation Beyond 180 Days 
17.14.1	 Teachers shall receive an amount equal to 1/200 of their regular salary 
for each full day required to work beyond the 180-day school year as 
defined by the school calendar. 
17.15	 Mileage Reimbursement/Stipend 
17.15.1	 All teachers required to provide their own transportation between school 
district buildings on school days as a condition of their employment shall 
receive a stipend as follows: $200 per year for up to 3 miles per day and 
$350 per year for 3.1 - 6 miles per day. Payment shall be at the end of 
the first and second semesters. Those teachers traveling over 6 miles per 
day shall be reimbursed for their expenses at the current IRS 
reimbursement rate. Payment shall be made by the District following 
the submission of the mileage reimbursement form. Actual mileage 
between district buildings shall be measured by the district and be based 
on the most direct route of travel available. 
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17.16	 Club Advisors 
17.16.1	 The Board of Education and the Albany Public School Teachers' 
Association mutually recognize that a comprehensive extracurricular 
activities program is an essential component of good education. \iVhile 
the number and variety of school clubs and organizations may vary from 
year to year depending on both teacher and student interest, a list which 
exemplifies the kinds of extracurricular activities that have been 
operative at the Albany High School in recent years is contained in 
Appendix D of this Agreement along with the compensation that shall be 
paid. 
17.17	 Department Chairs/Building Curriculum Leaders/Social 
Workers/Curriculum Work/Alternative Education 
17.17.1	 Department Chairs shall be removed as duties and compensation as 
duties and compensation from this unit effective July 1, 2000. It is 
understood that those members currently acting as Department Chairs 
may be returned to full time instructional duties in accordance with the 
staffing needs of the District and in compliance with any applicable law 
and this Agreement. The work previously performed by Department 
Chairs will be thereafter performed by individuals who are not members 
of the Association. The Association waives any claim it may have that 
such work is "unit work" which may not be assigned employees who are 
members of the Association. 
17.17.2	 Building Curriculum Leaders shall be incorporated into the Agreement 
at their current compensation as reflected in Appendix "M". It is 
understood that teachers holding such positions shall not evaluate other 
teachers. Building Curriculum Leaders shall not engage in 
administrative decisions such as deciding room assignments, 
determining scheduling, determining subject assignments, or such 
similar items. 
17.17.3	 The District and the Association agree to review the case and/or work 
load assignments of social workers to examine its distribution. The 
District will take any steps it determines appropriate to reach an 
equitable distribution of case and/or work load with the understanding 
that hiring additional staff is not required, unless the District so 
determines. 
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17.17.4	 Teachers who perform curriculum work requested by the District shall be 
compensated at the following rates per hour: 
$ 32.50 2006-2007
 
$ 33.75 2007-2008
 
$ 35.00 2008.2009
 
$ 36.50 2009-2010
 
$ 37.50 2010-2011
 
17.17.5	 Teachers who perform alternative education programs at the request of 
the District and outside of their regular work day, shall be compensated 
at the following rates hour: 
$ 35.00 2006-2007
 
$ 36.25 2007-2008
 
$ 37.75 2008-2009
 
$ 39.25 2009-2010
 
$ 40.50 2010-2011
 
17.17.6	 Teachers who perform regular duties as a member of a Building 
Instructional Support Team which meets outside of the normal school day 
shall be paid an annual stipend of $775. Building Principals shall 
designate such "regular members" in accordance with direction from the 
Superintendent or his/her designee. No teacher member shall be entitled 
to more than one full stipend as a result of this provision. 
17.18	 80% Rule 
17.18.1	 Any teacher who has not worked for 80% of the school year due to 
taking an unpaid leave and/or being hired after November 1 shall not 
advance a level on the salary schedule. 
17.19	 Tuition Waiver 
17.19.1	 Teachers who reside outside the Albany City School District may 
enroll their children in the Albany System tuition free. 
17.20	 National Board Certification Stipend 
1. Upon satisfying the conditions set forth herein, a teacher achieving 
National Board Certification shall be paid an additional $3,000 per 
year for so long as such certification is maintained and the conditions 
of this provision are satisfied. 
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2. In order for a teacher to initiate the additional stipend payment to 
his/her salary, he/she must notify the Superintendent of Schools, in 
writing, on or before March 15th of the prior school year that he/she 
has achieved National Certification and shall submit proof of 
certification. Thereafter, the stipend shall continue for so long as the 
teacher possesses the certification. 
3. The teacher must notify the Superintendent of Schools, in writing, 
if, for any reason, he/she no longer possesses National Certification. 
4. In exchange for receiving the stipend, the teacher shall provide 
additional services to the District consistent with the certification 
which, by consensus, are acceptable to the Superintendent, teacher, 
and Association. Such services may consist of such things as 
mentoring and annual National Certification Awareness training." 
17.21 Music Stipends 
1. Stipends will be paid for the following positions and compensate for 
all events correlating to the positions: Marching Band Director, $4715; 
Assistant Marching Band Director, $3772; and Color Guard Director, 
$3772. 
2. Those music teachers (Pre-K - 12) that are not receiving the above 
stipends will be eligible to receive the curriculum development rate if 
an event is less than three (3) hours. If the event runs beyond three 
(3) hours, then the teacher will receive $125.00. 
3. All requests to attend compensation eligible events must receive 
prior approval from the Music Supervisor. 
4. Eligible events include, but are not limited to, lBO tutoring (before 
or after school); festivals outside of the District (e.g., area all-state 
competitions); weekend and evening events coordinated by outside 
groups such as Booster Club, City Hall, School Boards Association, and 
District-sponsored events on recess/holiday or weekend duties. 
Generally, events that are intended to be fund raisers will not qualify 
for hourly or daily payments. 
5. Hiring for the three (3) stipend positions will be performed in 
accordance with the hiring protocol established for all other stipend 
and coaching positions. 
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ARTICLE 18 
PROVISIONS OF TAYLOR LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREOF, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL. 
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ARTICLE 19 
DURATION 
The provisions of this agreement become effective July 1, 2006 and shall 
remain in full force and effect until June 30, 2011. 
This 2006-2011 Agreement supercedes the 2003-2006 Agreement, as 
amended by the Memorandum of Agreement dated May 31, 2007. 
Any articles, sections or portions of the 2003-2006 Agreement not 
addressed by the May 31, 2007 Memorandum of Agreement shall 
continue. 
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APPENDIX A 
ALBANY PUBLIC SCHOOLTEACHERS' ASSOCIATION 
SALARY SCHEDULE 
LEVEL 2006-07 2007-08 2008-09 2009-10 2010-11 
1 43,396 45,023 46,802 48,650 50,110 
2 44,915 46,600 48,440 50,354 51,864 
3 46,773 48,527 50,444 52,437 54,010 
4 48,689 50,515 52,510 54,584 56,222 
5 50,601 52,498 54,572 56,728 58,429 
6 52,574 54,546 56,700 58,940 60,708 
7 54,149 56,180 58,399 60,706 62,527 
8 55,786 57,878 60,164 62,540 64,417 
9 57,431 59,584 61,938 64.385 66,316 
10 59,432 61,661 64,096 66,628 68,627 
11 61,502 63,809 66,329 68,949 71,018 
12 63,645 66,031 68,640 71,351 73,491 
13 66,148 68,628 71,339 74,157 76,382 
14 69,592 72,202 75,054 78,018 80,359 
15 74,278 77,064 80,108 83,272 85,770 
16 74,278 77,064 80,108 83,272 85,770 
17 74,278 77,064 80,108 83,272 85,770 
18 74,278 77,064 80,108 83,272 85,770 
19 80,106 83,110 86,393 89,806 92,500 
20 80,106 83,110 86,393 89,806 92,500 
21 80,106 83,110 86,393 89,806 92,500 
22 80,106 83,110 86,393 89,806 92,500 
23 80,106 83,110 86,393 89,806 92,500 
24 80,106 83,110 86,393 89,806 92,500 
25 80,106 83,110 86,393 89,806 92,500 
26 83,467 86,597 90,018 93,573 96,381 
27 83,467 86,597 90,018 93,573 96,381 
28 83,467 86,597 90,018 93,573 96,381 
29 83,467 86,597 90,018 93,573 96,381 
30 85,391 88,593 92,093 95,730 98,602 
The Level 19 increment is earned by completion of 18 actual years teaching service in the Albany Schools or by 
completion of four years on level J5. 
The Level 26 increment is earned by completion of25 actual years teaching service in the Albany Schools or by 
completion of seven years on level 19. 
The Level 30 increment is earned by completion of29 actual years teaching service in the Albany Schools or by 
completion of four years on level 26. 
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APPENDIX B 
INTERSCHOLASTIC ATHLETICS COMPENSATION 
The classifications for interscholastic athletic activities are based on the following criteria: 
1. Length of coaching season 
2. Number of athletes for which the coach is responsible 
3. Degree of safety in the sport 
4. Number of subordinate coaches 
5. Equipment maintenance 
6. Number of interscholastic competitions 
7. Level of competition 
8. Number of teams for which the coach is responsible 
9. Post season responsibility 
10. Length of practice session 
11. Responsibility of coach in management of athletic activity 
12. Schedule responsibility of coach 
The five step salary schedule is established to provide incentive for coaches. This salary 
schedule is established with the clear understanding that movement from step-to-step on the 
schedule represents experience within the field for a specific sport coached in the Albany City 
School District. 
An additional incentive of $1 00.00 per year for each additional year coached in the field in the 
Albany City School District above and beyond the ten years will be paid above Step 5 of the 
Coaches' Salary Schedule up to a maximum of$I,OOO. 
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COACHES SELECTION 
The Superintendent of Schools agrees to make appointments to interscholastic coaching 
positions in the following order of priority: 
1. From physical education teaching staff who are members of the teachers' 
bargaining unit 
2. From other qualified members of the teachers' bargaining unit 
3. From other qualified persons other than members of the teachers' bargaining unit 
Those coaches who filled a coaching position in the 1990-91 school year, who are not members 
of the teachers' bargaining unit, may be reappointed to coaching positions provided such 
reappointments are continuous and unintenupted except for health reasons. 
In the event the individual appointed is not in accordance with the priority list, those individuals 
who have applied for the same position who are higher on the priority list shall, upon request, be 
entitled to receive a letter stating specific reasons for non-selection. 
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~OACHES SALARY SCHEDULE 
'010-2011 (3 00% incr over 2009-2010) 
Step 1 Step 2 Step 3 Step 4 Step 5 
\cademic Coach $5,248 $5,373 $5,498 $5,623 $5,748 
)ebate Head Coach 7,123 7,248 7,373 7,498 7,622 
Assistant Coach 5,798 5,923 6,048 6,173 6,298 
Varsity~ross Country 3,062 3,186 3,311 3,436 3,561 
Modified 2,562 2,687 2,812 2,936 3,062 
Varsity:ootball 4,374 4,499 4,623 4,748 4,874 
Varsity Assistant & JV 3,436 3,561 3,686 3,811 3,936 
JV Assistant & Modified 2,936 3,062 3,186 3,311 3,436 
Modified Assistant 2,374 2,499 2,625 2,781 2,936 
Varsity;olf 2,374 2,499 2,625 2,781 2,936 
Varsity:ootball Cheerleading 2,625 2,781 2,936 3,062 3,186 
Junior Varsity 2,125 2,249 2,374 2,499 2,625 
Combined JV & Varsity 3,062 3,186 3,311 3,436 3,561 
Varsitylasketball Cheerleading 2,936 3,062 3,186 3,311 3,436 
Junior Varsity 2,499 2,625 2,781 2,936 3,062 
Combined JV & Varsity 3,436 3,561 3,686 3,811 3,936 
Modified 1,999 2,125 2,249 2,374 2,499 
Varsity)rill Team - Winter 2,514 2,640 2,772 2,883 2,998 
Varsity Assistant 2,201 2,312 2,427 2,524 2,625 
Varsity 2,514 2,640 2,772 2,883)rill Team· Spring 2,998 
Varsity Assistant 2,201 2,312 2,427 2,524 2,625 
Varsity 3,311 3,436 3,561 3,686'occer 3,811 
Varsity Assistant & JV 2,781 2,936 3,062 3,186 3,311 
Modified 2,249 2,374 2,499 2,625 2,781 
Men's Varsity 3,686 3,811,wimming 3,936 4,092 4,248 
Men's Varsity Assistant 3,186 3,311 3,436 3,561 3,686 
Women's Varsity 3,186 3,311 3,436 3,561 3,686 
Women's Varsity Assist 2,499 2,625 2,781 2,905 3,062 
Men's Modified 2,625 2,781 2,936 3,062 3,186 
Men's Modified Assistant 2,125 2,249 2,374 2,499 2,625 
Varsity 3,436 3,5613,186 3,311ennis 3,686 
Varsity 4,374 4,499 4,623 4,748 4,874~asketball 
Varsity Assistant & JV 3,686 3,8113,436 3,561 3,936 
Freshman 2,936 3,062 3,186 3,311 3,436 
Modified 2,374 2,499 2,625 2,781 2,936 
Varsity 2,936 3,062 3,1862,625 2,781lowling 
Varsity 4,374 4,499 4,623 4,748 4,874ldoor Track 
Assistant 3,436 3,499 3,686 3,811 3,936 
Varsity 3,936 4,092 4,2483,686 3,811Vrestling 
Varsity Assistant 3,436 3,5613,186 3,311 3,686 
Junior Varsity 2,936 3,062 3,1862,625 2,781 
Modified 2,125 2,249 2,374 2,499 2,625 
Varsity 3,436 3,5613,186 3,311'olleyball 3,686 
Varsity Assistant & JV 2,499 2,625 2,781 2,936 3,062 
Modified 2,061 2,312 2,436 2,5622,187 
3,311 3,436 3,561 3,686 3,811;aseball Varsity 
Varsity Assistant & JV 3,062 3,186 3,3112,781 2,936 
Modified 2,249 2,499 2,625 2,7812,374 
3,311 3,561 3,686 3,8123,436,oftball Varsity 
Varsity Assistant & JV 2,781 2,936 3,062 3,186 3,311 
Modified 2,249 2,374 2,499 2,625 2,781 
3,311 3,436 3,561 3,686 3,812lutdoor Track Varsity 
Assistant 2,781 2,936 3,062 3,186 3,311 
Modified 2,281 2,405 2,531 2,656 2,781 
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:OACHES SALARY SCHEDULE 
'009-2010 (3 95"10 incr over 2008-2009) 
Step 3 Step 4Step 1 Step 2 Step 5 
$5,337$5,095 $5,217 $5,459I.cademie Coach $5,581 
Head Coach 7,158)ebate 6,916 7,037 7,279 7,400 
Assistant Coach 5,8725,629 5,751 5,993 6,114 
Varsity 2,973 3,094 3,215 3,336:ross Country 3,457 
Modified 2,487 2,609 2,730 2,851 2,973 
Varsity 4,247 4,368 4,489:ootball 4,610 4,732 
Varsity Assistant & JV 3,336 3,457 3,578 3,700 3,822 
JV Assistant & Modified 2,851 2,973 3,094 3,215 3,336 
Modified Assistant 2,305 2,426 2,548 2,700 2,851 
Varsity 2,7002,305 2,426 2,548;olf 2,851 
Varsity 2,548 2,700 2,851 2,973:ootball Cheer1eading 3,094 
Junior Varsity 2,063 2,184 2,305 2,426 2,548 
Combined JV & Varsity 2,973 3,094 3,215 3,336 3,457 
Varsity 2,851 2,973 3,094 3,2153asketball Cheer1eading 3,336 
Junior Varsity 2,426 2,548 2,700 2,851 2,973 
Combined JV & Varsity 3,336 3,457 3,578 3,700 3,822 
Modified 1,941 2,063 2,184 2,305 2,426 
Varsity 2,441 2,563 2,692 2,799)rill Team - Winter 2,911 
Varsity Assistant 2,137 2,244 2,357 2,451 2,548 
Varsity 2,441 2,563 2,692 2,799 2,911)riU Team - Spring 
Varsity Assistant 2,137 2,244 2,357 2,451 2,548 
Varsity 3,215 3,336 3,457 3,578 3,700loecer 
Varsity Assistant & JV 2,973 3,0942,700 2,851 3,215 
Modified 2,184 2,305 2,426 2,548 2,700 
Men's Varsity 3,578 3,700 3,822 3,973 4,124,wimming 
Men's Varsity Assistant 3,094 3,215 3,336 3,457 3,578 
Women's Varsity 3,094 3,215 3,336 3,457 3,578 
Women's Varsity Assist 2,426 2,548 2,700 2,821 2,973 
Men's Modified 2,973 3,0942,548 2,700 2,851 
Men's Modified Assistant 2,063 2,184 2,305 2,426 2,548 
Varsity 3,094 3,215 3,336 3,457 3,578ennis 
4,247 4,368 4,489 4,610 4,732Varsitylasketball 
3,336 3,457 3,578 3,700 3,822Varsity Assistant & JV 
Freshman 2,973 3,094 3,215 3,3362,851 
Modified 2,305 2,426 2,548 2,700 2,851 
2,973 3,094Varsity 2,548 2,700 2,851lowling 
Varsity 4,247 4,368 4,489 4,610 4,732ndoorTrack 
Assistant 3,336 3,397 3,578 3,700 3,822 
3,578 3,700 3,822 3,973 4,124Vrestling Varsity 
Varsity Assistant 3,094 3,215 3,336 3,457 3,578 
Junior Varsity 2,700 2,851 2,973 3,0942,548 
Modified 2,063 2,184 2,305 2,426 2,548 
3,215 3,336 3,457 3,5783,094lolleyball Varsity 
Varsity Assistant & JV 2,426 2,548 2,700 2,851 2,973 
2,123 2,244 2,365 2,487Modified 2,001 
3,215 3,336 3,457 3,578 3,700laseball Varsity 
2,973 3,094 3,215Varsity Assistant & JV 2,8512,700 
2,305 2,426 2,548 2,700Modified 2,184 
3,336 3,457 3,578 3,7013.215;oftball Varsity 
Varsity Assistant & JV 2,851 2,973 3,094 3,2152,700 
2,305 2,426 2,548 2,700Modified 2,184 
3,336 3,457 3,578 3,7013,215lutdoor Track Varsity 
2,851 2,973 3,094 3,215Assistant 2,700 
2,335 2,457 2,578 2,700Modified 2,214 
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;OACHES SALARY SCHEDULE 
'008-2009 (3.95% incr over 2007-2008) 
Step 3 Step 4Step 1 Step 2 Step 5 
$5,135 $5,252$4,902 $5,019 $5,369\C<ldemic Coach 
6,886 7,003Head Coach 6,653 6,769 7,119lebate 
5,649 5,766Assistant Coach 5,415 5,532 5,882 
3,093 3,209Varsity 2,860 2,976 3,326;ross Country 
2,626Modified 2,7432,393 2,510 2,860 
4,318 4,435Varsity 4,085 4,202 4,552'ootball 
3,559Varsity Assistant & JV 3,209 3,326 3,443 3,677 
2,976 3,093JV Assistant & Modified 2,743 2,860 3,209 
2,451 2,5972,217 2,334 2,743Modified Assistant 
2,451 2,597Varsity 2,217 2,334 2,743;olf 
2,7432,597 2,860Varsity 2,451 2,976ootball Cheerleading 
2,217 2,334Junior Varsity 1,984 2,101 2,451 
3,093 3,209Combined JV & Varsity 2,860 2,976 3,326 
2,976 3,093Varsity 2,743 2,860 3,209;asketball Cheerleading 
2,597Junior Varsity 2,334 2,451 2,743 2,860 
Combined JV & Varsity 3,209 3,326 3,443 3,559 3,677 
1,867 1,984 2,101 2,217Modified 2,334 
2,348 2,465 2,589 2,692Varsity 2,800'rill Team - Winter 
2,056 2,159 2,267 2,358Varsity Assistant 2,451 
Varsity 2,348 2,465 2,589 2,692 2,800'rill Team - Spring 
Varsity Assistant 2,056 2,159 2,267 2,358 2,451 
Varsity 3,093 3,209 3,326 3,443 3,559occer 
2,597 2,743 2,860 2,976 3,093Varsity Assistant & JV 
2,217 2,334 2,451Modified 2,101 2,597 
3,443 3,559 3,677 3,822 3,968Men's Varsity wimming 
Men's Varsity Assistant 2,976 3,093 3,209 3,326 3,443 
Women's Varsity 2,976 3,093 3,209 3,326 3,443 
2,597 2,713 2,860Women's Varsity Assist 2,334 2,451 
2,451 2,597 2,743 2,860 2,976Men's Modified 
2,217 2,334 2,451Men's Modified Assistant 1,984 2,101 
Varsity 2,976 3,093 3,209 3,326 3,443ennis 
4,085 4,202 4,318 4,435 4,552Varsityasketball 
3,209 3,326 3,443 3,559 3,677Varsity Assistant & JV 
Freshman 2,743 2,860 2,976 3,093 3,209 
2,217 2,334 2,451 2,597 2,743Modified 
2,597 2,743 2,860 2,9762,451Varsity:>wling 
4,085 4,202 4,318 4,435 4,552Varsitydoor Track 
- Assistant 3,209 3,268 3,443 3,559- 3,677 
3,443 3,559 3,677 3,822 3,968Varsity'restling 
2,976 3,093 3,209 3,326 3,443Varsity Assistant 
2,451 2,597 2,743 2,860 2,976Junior Varsity 
2,217 2,334 2,4511,984 2,101Modified 
2,976 3,093 3,209 3,326 3,443Varsity)lleyball 
2,597 2,743 2,860Varsity Assistant & JV 2,334 2,451 
1,925 2,043 2,159 2,276 2,393Modified 
3,093 3,209 3,326 3,443 3,559Varsity~seball 
2,597 2,743 2,860 2,976 3,093Varsity Assistant & JV 
2,217 2,334 2,451 2,5972,101Modified 
3,093 3,209 3,326 3,443 3,560VarsityJftball 
2,743 2,860 2,976 3,0932,597Varsity Assistant & JV 
2,101 2,217 2,334 2,451 2,597Modified 
3,093 3,209 3,326 3,443 3,560Jtdoor Track Varsity 
2,743 2,860 2,976 3,0932,597Assistant 
2,246 2,364 2,481 2,5972,130Modified 
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COACHES SALARY SCHEDULE 
2007·2008 (3 75% incr over 2006-2007) 
Step 1 Step 3Step 2 Step 4 Step 5 
Academic Coach $4,715 $4,828 $4,940 $5,052 $5,165 
Head Coach Debate 6,400 6,512 6,624 6,736 6,849 
Assistant Coach 5,209 5,322 5,434 5,546 5,659 
VarsityCross Country 2,751 2,863 2,975 3,087 3,200 
Modified 2,302 2,414 2,526 2,638 2,751 
VarsityFootball 3,930 4,042 4,154 4,266 4,379 
Varsity Assistant & JV 3,087 3,200 3,312 3,424 3,537 
JV Assistant & Modified 2,638 2,751 2,863 2,975 3,087 
Modified Assistant 2,133 2,245 2,358 2,498 2,638 
VarsityGolf 2,133 2,245 2,358 2,498 2,638 
VarsityFootball Cheerleading 2,358 2,498 2,638 2,751 2,663 
Junior Varsity 1,909 2,021 2,133 2,245 2,356 
Combined JV & Varsity 2,751 2,863 2,975 3,087 3,200 
VarsityBasketball Cheerleading 2,638 2,751 2,663 2,975 3,067 
Junior Varsity 2,245 2,358 2,498 2,638 2,751 
Combined JV & Varsity 3,087 3,200 3,312 3,424 3,537 
Modified 1,796 1,909 2,021 2,133 2,245 
Varsity 2,259 2,372 2,491Drill Team - Winter 2,590 2,694 
Varsity Assistant 1,978 2,077 2,181 2,268 2,358 
Varsity 2,259 2,372 2,491Drill Team - Spring 2,590 2,694 
Varsity Assistant 1,978 2,077 2,181 2,268 2,358 
Varsity 2,975 3,087 3,200 3,312 3,424Soccer 
Varsity Assistant & JV 2,496 2,638 2,751 2,663 2,975 
Modified 2,021 2,133 2,245 2,358 2,498 
Men's Varsity 3,312 3,424 3,537 3,677 3,817Swimming 
Men's Varsity Assistant 2,863 2,975 3,087 3,200 3,312 
Women's Varsity 2,863 2,975 3,067 3,200 3,312 
Women's Varsity Assist 2,245 2,358 2,498 2,610 2,751 
Men's Modified 2,358 2,498 2,638 2,751 2,863 
Men's Modified Assistant 1,909 2,021 2,133 2,245 2,358 
Varsity 2,863 2,975 3,087 3,200 3,312Tennis 
Varsity 3,930 4,042 4,154 4,266 4,3793askelball 
Varsity Assistant & JV 3,087 3,200 3,312 3,424 3,537 
Freshman 2,638 2,751 2,863 2,975 3,087 
Modified 2,133 2,245 2,358 2,498 2,638 
Varsity 2,498 2,638 2,7512,35830wling 2,863 
Varsity 3,930 4,042 4,154 4,266 4,379ndoor Track 
3,087· 3,144 3,312 3,424 - 3,537Assistant 
3,312 3,424 3,537 3,677 3,817Nreslling Varsity 
Varsity Assistant 2,863 2,975 3,087 3,200 3,312 
Junior Varsity 2,358 2,498 2,638 2,751 2,863 
Modified 1,909 2,021 2,133 2,245 2,358 
2,863 2,975 3,087 3,200 3,312lolleybafl Varsity 
Varsity Assistant & JV 2,245 2,358 2,498 2,638 2,751 
Modified 1,852 1,965 2,077 2,189 2,302 
2,975 3,087 3,200 3,312 3,4243asebafl Varsity 
2,751Varsity Assistant & JV 2,498 2,638 2,863 2,975 
2,245 2,358 2,498Modified 2,021 2,133 
3,200 3,312 3,4252,975 3,087>oftball Varsity 
Varsity Assistant & JV 2,498 2,638 2,751 2,863 ·2,975 
2,133 2,245 2,358 2,498Modified 2,021 
3,087 3,200 3,312 3,4252,975)utdoor Track Varsity 
2,751 2,863 2,975Assistant 2,498 2,638 
Modified 2,161 2,274 2,386 2,4982,049 
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APPENDIX C 
SALARY SCHEDULE FOR SUPERVISION
 
FOR
 
OTHER DUTIES AT ATHLETIC EVENTS
 
1.	 FOOTBALL GAMES. Estimated 3 hours at prevailing hourly rate of: 
$ 13.00 per hour 2006-07
 
$ 13.50 per hour 2007-08
 
$ 14.00 per hour 2008-09
 
$ 14.50 per hour 2009-10
 
$ 15.00 per hour 2010-11
 
2.	 BASKETBALL GAMES. Estimated 2 hours per game at prevailing hourly rate of: 
$ 13.00 per hour 2006-07
 
$ 13.50 per hour 2007-08
 
$ 14.00 per hour 2008-09
 
$ 14.50 per hour 2009-10
 
$ 15.00 per hour 2010-11
 
3.	 Estimated 4 hours for both a varsity and a junior varsity game at prevailing hourly rate 
of: 
$ 13.00 per hour 2006-07
 
$ 13.50 per hour 2007-08
 
$ 14.00 per hour 2008-09
 
$ 14.50 per hour 2009-10
 
$ 15.00 per hour 2010-11
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APPENDIXD 
CLUB ADVISORS 
Teachers who sponsor Prisms, Patron or Drama Club shall be compensated in accordance with 
the following schedule in addition to the elimination of an extra duty assignment but in lieu of a 
reduction in the number of instructional classes: Yearbook - $5,000; School Newspaper ­
$4,000; Dramatics - $5,500. 
In recognition of the importance of all elements of the extracurricular program, sponsors of the 
remaining below-listed organizations or other organizations that similarly become members of 
the general organization that have been approved by the Board of Education shall be provided an 
honorarium in the amount of $250.00 annually. For those organizations having more than one 
sponsor, the honorarium shall be divided equally among the sponsors. 
Athletic Club Latin Club 
Beta Phi Moot Court/Mock Trial 
Business Club/DECA MusiclBand 
Cheerleaders *National Honor Society 
Communications/AHS Communications *Patroon (Newspaper) 
Cycling Club Philodoxia/Philologia/Debate and Speech 
Drama Club *Prisms (Yearbook) 
Falcon Film Society Science Society 
Falcon Shop *Senior Breakfast Club 
Fashion Club *Senior Class 
French Club Ski Club 
Freshman Class Sophomore Class 
Future Business Leaders of America Spanish Club 
(FBLA) Students Against Drunk Driving (SADD) 
Future Home Makers of America *Student Government 
Hiking Club Teens Against Reckless Endangennent 
*Inkblot (TARE) 
International Foreign Exchange Club Theta Alpha/Sigma 
Italian Club VICA 
Junior Class 
Key Club 
*No duty assignment 
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City School District of Albany Appendix 1IIAppendix E 
Annual Professional Performance Review 
Teacher's Name Date _ 
School ------------­
Appointment Status Subject or Grade Level _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
1. Content Knowledge 0 0 
The teacher shall demonstrate a thorough knowledge of the sUbject matter area and curriculum. 
• Lessons reflect a deep understanding of content and important concepts and principles within that curriculum. 
• Demonstrates knowledge of prerequisite relationships within a curriculum that are needed for effective learning. 
Evidence _ 
Comments --'-- _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
2. Preparation 0 0 
The teacher shall demonstrate appropriate preparation employing the necessary pedagogical practices to support instruction. 
• Identifies long- and short-tenn objectives compatible with the curriculum. 
• Plans instruction effectively. 
• Previews and selects appropriate instructional activities and materials from available sources. 
• Ensures that District-provided materials are available. 
• Integrates community resources, when applicable. 
Evidence _ 
Comments _ 
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Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
3. Instructional Delivery	 0 D 
The teacher shall demonstrate that the delivery of instruction results in active student involvement, appropriate teacher/student 
interaction and meaningful lesson plans resulting in student learning. 
•	 Designs coherent instruction by providing a stimulating environment that presents appropriate content for the
 
instructional level; activities and materials are logically sequenced and lessons are closed with a summary of
 
what has been learned.
 
•	 Communicates clearly and accurately by identifying what is expected in the learning situation and by providing
 
clear directions with appropriate language.
 
•	 Uses questioning and discussion techniques to a variety of students to encourage participation in the learning process. 
•	 Engages the students in learning by using avariety of activities, assignments, instructional materials and resources. 
•	 Creates a structure for learning and establishes appropriate pacing to meet the objectives of the lesson. 
•	 Demonstrates flexibility and student responsiveness by adjusting lessons as needed and by providing time for
 
interaction while striving to complete unit of study in a timely fashion.
 
•	 Encourages analytical and critical thinking. 
Evidence	 _ 
Comments	 _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
4. Classroom Management	 0 D 
The teacher shall demonstrate classroom management skills supportive of diverse student learning needs which create an
 
environment conducive to student learning.
 
•	 Provides an environment of respect and rapport in which the student feels emotionally and physically secure. 
•	 Establishes a culture for learning that takes pride in student accomplishments. encourages desirable work habits
 
and study skills with an expectation that learning and achievement will take place.
 
•	 Manages routines and transitions effectively. 
•	 Organizes physical space that allows for optima/learning experience for students. 
Evidence -	 _ 
Comments	 _ 
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Meets
 
Professional
 
Objectives
 
5. Student Development	 0 
The teacher shall demonstrate knowledge of student development, an understanding and appreciation of diversity and the 
regular application of developmentally appropriate instructional strategies for the benefit of all students. 
•	 Demonstrates knowledge of students, including characteristics of age groups, varied approaches to learning, 
skills and knowledge, interests and cultural heritage. 
•	 Demonstrates patience, acceptance and interest in students. 
•	 Promotes a positive learning environment by creating an atmosphere where students feel free to express their views 
while showing respect for others. 
•	 Manages student behavior through clear expectations of and consistent reactions to student behavior. 
Evidence 
Does No! Mee!
 
Professional
 
Objectives
 
o
 
_ 
Comments	 _ 
Meets Does No! Meet 
Professional Professional 
Objectives Objectives 
6. Student Assessment.	 0 D 
The teacher shall demonstrate that he or she implements assessment techniques based on appropriate learning standards
 
designed to measure students' progress in learning.
 
•	 Assesses student learning for congruence with instructional goals and congruence with State Learning Standards. 
•	 Modifies instructional plans and methods for improvement of instruction. 
•	 Maintains accurate records inclUding student completion of assignments, student progress in learning, and non-instructional records. 
•	 Develops indicators of success to serve as guidelines for measuring student achievement. 
•	 Plans for performance assessment including unwritten evaluation. 
•	 Provides feedback to students, which is substantive, constructive and specific to improved progress in student learning. 
•	 Encourages self-evaluation. 
Evidence	 _ 
Comments	 _ 
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Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
7. Collaboration ,.............................	 D o
 
The teacher shall demonstrate that he or she develops effective collaborative relationships with students, parents or caregivers, 
as needed, and appropriate support personnel to meet the learning needs of students. 
•	 Communicating with families by providing information about the instructional program, district/school projects,
 
and information about individual students.
 
•	 Demonstrates professionalism by establishing collaborative relationships with colleagues. 
•	 Advocates for students. 
Evidence	 _ 
Comments	 _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
8. Reflective and Responsive Practice ,	 0 o 
The teacher shall demonstrate that practice is reviewed, effectively assessed and appropriate adjustments are made on a
 
continuing basis.
 
•	 Reflects on teaching through accurate self-assessment that is used to guide future teaching. 
•	 Grows and develops professionally by enhancing content knowledge and pedagogical skills. 
•	 Provides service to the profession by participation in professional organizations, and by supporting building and district 
improvement goals. 
Evidence	 _ 
Comments	 _ 
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Signatures of Participants: 
Evaluator Date 
Teacher Date 
(Note: The signature of the teacher merely indicates that the teacher has read this evaluation and has knowledge of the 
evaluation and recommendations made by the evaluator. Teacher has right to provide further documentation to 
respond to this evaluation.) 
Teacher's Comments: 
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Appendix IV 
Track II
 
Annual Professional Performance Review
 
(Non-administrative Years)
 
To be submitted by November 1of the project year.
 
The intent of the Annual Professional Performance Review (APPR) Track II experience is to encourage teachers to become thoughtful, reflective 
and purposeful practitioners. The plan requires that teachers consider how teacher growth is linked to student needs. We believe that the 
thinking process and reflection that underlie this work may be more valuable than the experience itself in respect to long-term professional 
growth. 
TEACHER'S NAME 
SCHOOL SCHOOL yEAR _ 
PURPOSE
 
Why are you proposing this project? (Indicate which criteria of the APPR will be addressed. Also indicate which goals and
 
objectives from the APPR will be addressed.)
 
IMPLEMENTATION
 
What will you do to achieve your purpose(s}? Suggestions for implementation activities are included in the APPR document.
 
RESOURCES NEEDED
 
Pre-Conference held on _ 
Date 
Teacher's Signature Administrator's Signature 
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EVALUATION (To be submitted by June 30)
 
At the end of this project. this fonn will be returned to you, and you will be asked to indicate the effect your work had on your
 
students. Please complete the folloWing items at that time.
 
A.	 List vital results/outcomes from the APPR self-evaluation. Submit relevant evidence and give examples. 
B.	 The following is astatement of the individual staff member's thoughts about how this self-evaluation has increased 
his/her effectiveness as a teacher and his/her student's success. 
C.	 What next steps are planned? 
D.	 The following is a statement of the Building Principal's/Supervisor's thoughts, reactions, etc. regarding the self­
evaluation that was submitted and completed by the above staff member(s). 
Teacher's Signature	 Administrator's Signature 
Date	 _ 
Copies:	 Teacher 
Principal 
Personnel 
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City School District of Albany Appendix V 
TEACHER ASSISTANCE ACTION PLAN 
Employee~ _ School _ 
Administrator(s) _ Date' _ 
00 
Statement of the Problem/Concern 
~
Goal(s) Strategies and Resources Needed to Meet Goal(s) Evidence of Completion Completion Date 
Signatures: 
Teacher Date Administrator 
Date 
APSTA Rep Date 
31 
Administrator Date 
Appendix VI
 
PROGRESS LOG
 
Teacher/Administrator NotesDate of Meeting Comments SignaturesRegarding Progress 
00 
N 
32 
City School District of Albany Appendix VB 
Annual Professional Performance Review Plan 
Pupil Personnel Services (School Psychologists, Guidance Counselors
 
School Nurse Teachers, School Nurses (RNs)
 
Pupil Personnel Professional, Date, _ 
School, --'-- _ 
Appointment Status, Subject or Grade Level, _ 
Meets Does Nol Meet 
Professional Professional 
Objectives Objectives 
1. Content Knowledge , 0 o 
The pupil personnel professional shall demonstrate a thorough knowledge of his or her area of expertise. 
• Demonstrates knowledge of his/her discipline. 
• Demonstrates knowledge of discipline related to school-based work. 
Evidence ----'- _ 
Comments _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
2. Preparation 0 D 
The pupil personnel professional shall demonstrate appropriate preparation employing the necessary practices
 
to support his or her work.
 
• Identifies needs of students. 
• Demonstrates knowledge of resources. 
• Integrates community resources, when applicable. 
Evidence _ 
Comments _--------------------- _ 
REVISED
 
June 2007
 
83 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
3.	 Instructional Delivery (optional, use when applicable) 0 0 
The pupil personnel professional shall demonstrate that the delivery of instruction results in active student involvement, 
appropriate teacher/student interaction and meaningful lesson plans resulting in student learning. 
• Designs coherent instruction: leaming activities; instructional groups; lesson and unit structure; integrates technology. 
• Comrnunicates clearly and accurately. 
• Uses questioning and discussion techniques. 
• Engages students in learning: activities and assignments; structure and pacing; instructional materials and resources. 
• Demonstrates flexibility and responsiveness: lesson adjustment; response to students; persistence. 
Evidence	 _ 
Comments	 _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
4~	 Classroom Management (optional, use when applicable) 0 D 
The pupil personnel professional shall demonstrate student or classroom management skills supportive of diverse leaming needs
 
which create an environment conducive to student learning.
 
• Creates an environment of respect and rapport: interaction with student. 
• Establishes a culture for learning: student pride in work; expectations for learning and achievement. 
• Organizes physical space. 
Evidence	 _ 
Comments 
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Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
5.	 Student Development 0 o 
The pupil personnel professional shall demonstrate knowledge of student developrt:lent, an understanding and appreciation of diversity and the 
regular application of developmentally appropriate instructional strategies for the benefit of all students. 
•	 Demonstrates knowledge of students: characteristics of age groups; varied approaches to learning, skills and knowledge; 
interests and cultural heritage. 
•	 Manages student behavior through clear expectations of and consistent reactions to student behavior. 
Evidence 
Comments	 ------- _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
6. Student Assessment. , 0 o 
The pupil personnel professional shall demonstrate that he or she implements assessment techniques based on 
. appropriate learning standards designed to measure students' progress in learning. 
• Assesses student learning for congruence with instructional goals and congruence with State Learning Standards. 
• Provides feedback to students, which is substantive, constructive and specific to improved progress in student learning. 
• Maintains accurate records including student completion of assignments, student progress in learning, and non-instructional records. 
Evidence	 _ 
Comments	 --------------__ 
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Meets
 
Professional
 
Objectives
 
7.	 Collaboration 0 
The pupil personnel professional shall demonstrate that he or she develops effective collaborative relationships with students, 
parents or caregivers, as needed, and appropriate support personnel to meet the learning needs of students. 
•	 Communicates with families by providing information about the instructional program, districUschool projects, and 
information about individual students. 
•	 Demonstrates professionalism by establishing collaborative relationships with colleagues. 
•	 Advocates for students. 
Evidence 
Does Not Meet
 
Professional
 
Objectives 
o
 
_ 
Comments	 _ 
Meels Does Not Meet 
Professional Professional 
Objectives Objectives 
8. Reflective and Responsive Practice	 0 D 
The pupil personnel professional shall demonstrate that practice is reviewed, effectively assessed and appropriate
 
adjustments are made on a continuing basis.
 
•	 Reflects on practice through: accuracy; self-assessment; use in future performance. 
• Grows and develops professionally: enhancement of content knowledge and discipline knowledge; service to the profession. 
Evidence	 _ 
Comments	 _ 
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Signatures of Participants: 
Evaluator Date 
Name of Pupil Personnel Service Professional Date 
(Note: The signature of the pupil personnel service professional indicates that he/she has read this evaluation and has 
knowledge of the evaluation and recommendations made by the evaluator. The teacher has the right to provide further 
documentation to respond to this evaluation.) 
Pupil Personnel Service Professional's Comments: 
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Appendix VIII 
City School District of Albany
 
Annual Professional Performance Review
 
Pupil Personnel Services (School Social Workers) 
School Social Worker's Name, Date _ 
School _ 
Appointment Status, ,Subject or Grade Level _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
1. Knowledge and Skills for School-Based Work (Content Knowledge) 0 o 
The School Social Worker is able to: 
• Comply with Board policies and procedures under the Department of Special Education as required. 
• Abide by NASW Code of Ethics. 
• Cooperate with administraUon. 
• Cooperate with co-workers. 
• Develop open communicaUon with parents and pUblic. 
• Complete required IEP reports. 
• Complete required statisUcal reports. 
• Attend and participate in required departmental meetings and mandated professional development activities. 
• Follow department guidelines with regard to attendance. 
Evidence' _ 
Comments 
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Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
2. Assessment Skills (Preparation)	 ·.··· ..· 0 o 
The School Social Worker is able to: 
•	 Collect data from a number of sources, education records, collateral contacts (e.g., school district personnel, family members, 
physicians, and community professionals), direct student observation, psychological reports, medical reports, and the student's verbal 
report. 
• Evaluate data collected and make recommendation(s) to the Instructional Support Team. 
• Identify the student's strengths and limitations. 
• Identify the student's social support network at home and in the community. 
• Identify problem(s) experienced by the student. 
Evidence	 _ 
Comments 
Meets Does Not Meet 
Professional Professional 
Objectives Objeclives 
3.	 Intervention Skills (Instructional Delivery) ·· ·· ..···..···· ······ ..0 D 
The School Social Worker is able to: 
• Develop individual and group intervention strategies that are reflective of the student's individual need(s). 
• Develop goals and objectives. 
• Respond to district-wide crisis situations. 
• Attend and participate in annual review meetings for students who are dassified under the Department of Special Education. 
• Provide consultation services to school district personnel, parents or guardians, and outside agencies. 
• Attend and participate in parent-teacher conferences. 
Evidence	 _ 
Comments 
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4. Individual/Group Facilitation (Caseload Management) 
The School Social Worker will: 
Meets 
Professional 
Objectives 
0 
Does Nol Meet 
Professional 
Objectives 
o 
• Create an environment of respect and support. 
• Work to establish a culture for learning and problem-solving. 
Evidence 
Comments 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
5. Collaboration ···········································0 0 
The School Social Worker will demonstrate that he or she develops effective collaborative relationships with students, parents or caregivers, 
as needed, and appropriate support personnel to meet the needs of students by: 
• Communicating with families. 
• Providing referrals as necessary. 
• Advocating for students. 
• Collaborating with colleagues, school district personnel and community service providers. 
Evidence ~ _ 
Comments 
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Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
6. Reflective and Responsive Practice ····· ·..········ 0 o 
The School Social Worl<er will assess and make appropriate adjusbnents to enhance practice by: 
• Reflecting on practice. 
• Growing and developing professionally by enhancing content knowledge and clinical skill. 
Evidence _ 
Comments 
Signatures of Participants: 
Evaluator Date 
School Social Worker Date 
(Note: The signature of the School Social Worker indicates that he/she has read this evaluation and has knowledge of 
the evaluation and recommendations made by the evaluator. The teacher has the right to provide further 
documentation to respond to this evaluation.) 
School Social Worker's Comments: 
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Appendix IX 
City School District of Albany
 
Annual Professional Performance Review
 
Pupil Personnel Services 
(Teacher of the Speech and Hearing Handicapped/Speech/Language Therapist) 
School,	 _ 
Appointment Status	 Subject or Grade level _ 
Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
1. Content Knowledge ················································0 o 
The Speech/Language Therapist shall demonstrate thorough knowledge of his or her area of expertise 
• Demonstrate knowledge of his/her discipline. 
Evidence _ 
Comments 
Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
2. Preparation Skills	 D D 
The Speech/Language Therapist is able to: 
•	 Attend and participate in Committee on Special Education (CSE), Sub-CSE meetings, annual review meetings, and parenUteacher 
conferences to assist in the development of intervention strategies. 
• Attend and participate in Instructional Support Team (1ST) meetings when appropriate. 
• Develop goals and objectives which are reflective of individual student needs. 
• Provide consultation service to school district personnel and parents or guardians. 
Evidence	 _ 
Comments 
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Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
3.	 Intervention Skills · 0 o 
The Speech/Language Therapist is able to: 
•	 Design relevant lessons and use therapy techniques which target individual communication needs in the areas of: language, fluency, 
auditory processing, voice, pragmatics, altemative/augmentative communication, phonology, motor speech, hearing impairment and 
assistive technology. 
• Engage students in therapy activity, uses appropriate padng and reinforcement. 
• Demonstrate flexibility and responsiveness, adjusts lessons to student needs and is persistent. 
Evidence	 _ 
Comments 
Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
4. case/oad Management	 ····································0 o 
The Speech/Language Therapist is able to: 
• Detennine student eligibility based on District established entrance and exit criteria. 
•	 Develop own therapy schedule based on continuous review of student needs, classroom schedule, school schedule and in 
coordination with other therapy professionals. 
• Maintain District required paperwork including but not limited to Medicaid forms, therapy logs, IEPs and quarterly progress reports. 
Evidence ---'----	 - _ 
Comments 
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Meets Does Not Meet
 
Professional Professional
 
Objectives Objeclives
 
5. Student Management. · ·· ..· ·..·0 o 
The Speech/Language Therapist is able to: 
• Establish a positive climate for learning: student pride in work, expectations for learning and achievement. 
• Create an environment of respect and rapport. 
Evidence	 _ 
Comments 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
6. Assessment Skills D o 
The Speech/Language Therapist is able to: 
• Conduct a thorough and balanced speech, language, or communication assessment. 
• Interpret assessment results for students, parents, teachers and staff. 
• Identify students' communication strengths and limitations. 
•	 Accumulate data from past school records, speech and language reports audiological evaluations, medical evaluations and other 
pertinent assessments. 
•	 Gather information through collaboration with school and community personnel in Instructional Support Team (1ST) meetings, 
Committee on Special Education (CSE) and Sub-CSE meetings. annual review meetings and parenUteacher conferences. 
Evidence 
Comments 
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7. Collaboration 
The Speech/Language Therapist is able to: 
··· ·..·..···..···· 
Meets 
Professional 
Objectives 
·.. ·..····· ·0 
Does Not Meet 
Professional 
Objectives 
o 
• Communicate with families. 
• Provide referrals as necessary. 
• Advocate for students. 
• Collaborate with colleagues, school district personnel and community service providers. 
Evidence - _ 
Comments 
Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
8. Reflective and Responsive Practice	 ··0 o 
The Speech/Language Therapist is able to: 
• Self evaluate content knowledge, assessment and intervention skills. 
• Grow and develop professionally by enhancing content knowledge and dinical skills. 
•	 Provide service to the profession by participation in professional organizations, and by supporting building and district improvement 
plans. 
Evidence	 _ 
Comments	 _ 
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Signatures of Participants: 
Evaluator Date 
Teacher Date 
(Note: The signature of the teacher indicates that the teacher has read this evaluation and has knowledge of the 
evaluation and recommendations made by the evaluator. The teacher has the right to provide further documentation to 
respond to this evaluation.) 
Teacher's Comments: 
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Appendix X 
City School District of Albany 
Annual Professional Performance Review 
Pre-observation Form 
The reliability and usefulness of classroom observation is directly related to the amount and type of infonnation evaluators 
have before the observation. 
This document is designed to guide the Pre-observation discussion and sets the stage for the observation. The questions 
contained in this fonn have been agreed to by the joint APPR planning committee to provide a standardize approach to the content of 
the Pre-observation conference. Teachers may be asked to complete the form before the conference, but it is not required. The form 
will be used as a guide during the conference. 
Name of teacher: 
Administrator: 
Date and time of the evaluation: _ 
Grade level: Curricular area observed: 
-
_ 
_ 
_ 
I. Briefly describe your class, including students with specials needs. 
2. What are the goals for the lesson that you intend to teach in (math, writing, reading), by way of example? 
3. What do you want the students to learn and be able to do as a result ofyour teaching? Why are the objectives suitable for this 
group ofstudents? 
4. What Learning Standards are you attempting to meet by teaching this lesson? 
5. What primary resource/materials will you be using in your teaching? 
6. What are your plans for differentiating instruction to ensure that all students are learning the taught content? 
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7. What are some ofthe activities that you will be conducting to engage all students in learning? What will you do? What will 
the students do? 
8. What specific questions have you prepared for your students to help them understand the lesson objectives? 
9. How do you plan to assess student achievement of the objectives of the lesson? What procedures will you use? 
10. How do you plan to use the results of the assessment to guide future teaching? What will you do to support the students who 
struggled with your lesson content? 
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Appendix XI 
City School District of Albany 
Annual Professional Performance Review 
Summer School Form 
Teacher's Name _ Date 
School _ 
Appointment Status _ Subject or Grade Level _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
1. Content Knowledge D D 
The teacher shall demonstrate athorough knowledge of the SUbject matter area and curriculum. 
• lessons reflect adeep understanding of content and important cOncepts and principles within that curriculum. 
• Demonstrates knowledge of prerequisite relationships within a curriculum that are needed for effective learning. 
Evidence 
Comments _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objedives 
2. Preparation 0 o 
The teacher shall demonstrate appropriate preparation employing the necessary pedagogical practices to support instruction. 
• Identifies long- and short-term objectives compatible with the curriculum. 
• Plans instruction effectively. 
• Previews and selects appropriate instructional activities and materials from available sources. 
• Ensures that District-provided materials are available. 
• Integrates community resources, when applicable. 
Evidence 
Comments . _ 
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Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
3. Instructional Delivery	 0 D 
The teacher shall demonstrate that the delivery of instruction results in active student involvement, appropriate teacher/student 
interaction and meaningful lesson plans resulting in student learning. 
•	 Designs coherent instruction by providing a stimulating environment that presents appropriate content for the
 
instructional level; activities and materials are logically sequenced and lessons are closed with a summary of
 
what has been learned.
 
•	 Communicates clearly and accurately by identifying what is expected in the learning situation and by providing 
clear directions with appropriate language. 
•	 Uses questioning and discussion techniques to a variety of students to encourage participation in the learning process. 
•	 Engages the students in learning by using a variety of activities, assignments, instructional materials and resources. 
•	 Creates a structure for learning and establishes appropriate pacing to meet the objectives of the lesson. 
•	 Demonstrates flexibility and student responsiveness by adjusting lessons as needed and by providing time for 
interaction while striving to complete unit of study in a timely fashion. 
•	 Encourages analytical and critical thinking. 
Evidence 
Comments	 _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
4. Classroom Management.	 D D 
The teacher shall demonstrate classroom management skills supportive of diverse student learning needs which create an
 
environment conducive to student learning.
 
•	 Provides an environment of respect and rapport in which the student feels emotionally and physically secure. 
•	 Establishes a culture for learning that takes pride in student accomplishments, encourages desirable work habits
 
and study skills with an expectation that learning and achievement will take place.
 
•	 Manages routines and transitions effectively. 
•	 Organizes physical space that allows for optimal learning experience for students. 
Evidence 
Comments	 _ 
100
 
Meets Does Not Meet
 
Professional Professional
 
Objectives Objectives
 
5. Student Development	 D D 
The teacher shall demonstrate knowledge of student development, an understanding and appreciation of diversity and the
 
regular application of developmentally appropriate instructional strategies for the benefit of all students.
 
•	 Demonstrates knowledge of stUdents, including characteristics of age groups, varied approaches to learning, 
skills and knowledge, interests and cultural heritage. 
•	 Demonstrates patience, acceptance and interest in students. 
•	 Promotes a positive learning environment by creating an atmosphere where students feel free to express their views 
while showing respect for others. 
•	 Manages student behavior through clear expectations of and consistent reactions to student behavior. 
Evidence 
Comments	 _ 
Meets Does Not Meet 
Professional Professional 
Objectives Objectives 
6. Student Assessment.	 D 0 
The teacher shall demonstrate that he or she implements assessment techniques based on appropriate learning standards 
designed to measure students' progress in learning. 
•	 Assesses student learning for congruence with instructional goals and congruence with State Learning Standards. 
•	 Modifies instructional plans and methods for improvement of instruction. 
•	 Maintains accurate records inclUding student completion of assignments, student progress in learning, and non-instructional records. 
•	 Develops indicators of success to serve as guidelines for measuring student achievement. 
•	 Plans for performance assessment including unwritten evaluation. 
•	 Provides feedback to students, which is substantive, constructive and specific to improved progress in student learning. 
•	 Encourages self-evaluation. 
Evidence	 _ 
Comments 
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Signatures of Participants: 
Evaluator Date 
Teacher Date 
(Note: The signature of the teacher indicates that the teacher has read this evaluation and has knowledge of the 
evaluation and recommendations made by the evaluator.) 
Teacher's Comments: 
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APPENDlXF 
PA YROLL DEDUCTION AUTHORIZATION 
(FACSIMILE OF DUES DEDUCTION CARD) 
SOCIAL SECURITY NUMBER _ 
NAME, -----:-:-______:---------~=___:__--------______:____:__:__------
(last) (first) (m,i.) 
DISTRICT NAME 
ORGANIZATION _ 
TO THE BOARD OF EDUCATION: 
I hereby authorize you, according to arrangements agreed upon with the above organization, to deduct from my 
salary and transmit to said organization, dues as certified by said organization. I hereby waive all right and claim to 
said monies so deducted and transmitted in accordance with this authorization and relieve the Board of Education 
and all its officers from any liability therefor. I revoke any and all instruments heretofore made by me for such 
purposes. This authority shall remain in full force and effect for all purposes while J am employed in this school 
system, or until revoked by me in writing between September 151 and September I51h of any given year. 
MEMBER'S SIGNATURE, DATE: _ 
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APPENDIX G 
PROVISIONS OF FAIR DISMISSAL LAW
 
SECTION 303] OF THE EDUCATION LA W
 
The people of the State of New York, represented in Senate and Assembly, do enact as follows: 
Section three thousand thirty-one of the State Education Law, as added by Chapter 866 of 
the laws of 1976 and amended by Chapter 442 of the laws of 1980, is hereby amended to 
read as follows: 
Section 303 I	 Procedure when tenure not to be granted at conclusion of probationary period or when 
services to be discontinued. 
Notwithstanding any other provision of this chapter except in cities having a population of one million or more [,]: 
(a)	 boards of education and boards of cooperative educational services shall review all recommendations 
not to appoint a person on tenure, and teachers employed on probation by any school district or by any 
board of cooperative educational services, as to whom a recommendation is to be made that appointment on 
tenure not be granted or that their services be discontinued shall, at least 30 days prior to the board meeting 
at which such recommendation is to be considered, be notified of such intended recommendation and the 
date of the meeting at which it is to be considered. Such teacher may, not later than 21 days prior to such 
meeting, request in writing that he be furnished with a written statement giving the reasons for such 
recommendation and within seven days thereafter such written statement shall be furnished. Such teacher 
may file a written response to such statement with the district clerk not later than seven days prior to the 
date of the board meeting. 
(b)	 Where a board of education, trustee of a common school district, or board of cooperative educational 
services votes to reject the recommendation of a superintendent of schools, district superintendent or 
district principal to grant tenure to any teacher employed on probation, such vote shall be considered 
advisory and at least thirty days prior to the board meeting at which such recommendation is to be finally 
considered, the board shall notify said teacher of its intention to deny tenure and the date of the board 
meeting at which it will take final action. Such teacher may, not later than twenty-one days prior to such 
meeting, request in writing that he be furnished with a written statement giving the board's reason for such 
intended action and within seven days thereafter such written statement should be furnished. Such teacher 
may file a written response to such statement with the district clerk not later then seven days prior to the 
date of the Board meeting. 
(c)	 This section shall not be construed as modifying existing law with respect to the rights of probationary 
teachers or the power and duties of boards of education, trustees of a common school district, or boards of 
cooperative educational services, with respect to the discontinuance of services of teachers or appointments 
on tenure of teachers. 
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APPENDIX H
 
PROVISIONS or EDUCATION LA W §J214
 
§ 3214_ Student placcmcnt. suspensions and transfcl'S 
I. School delinquent. A minor under seventeen years of age. 
rcquin:d by any of the provisions of pan one of this article to attend 
upon 1l1struclion. \dlO is an habitual truant (com such instruction or 
is IIregulac in sud, attcndance or insubocdinate or disorderly or 
disruptive or violcnt during such attcndance. is a school delinquent 
2. Special day schools. The school authorities of any cit)' or 
sclloal district may establish schools 01' set apal't rooms in public 
school buildings for the instruction of school delinquents. and fix the 
numba of days per week and thc hours per day of l"equiced attend· 
ance. which shall not b.:: less than is [-equll-ed of minors attending the 
full time day school,; 
448 
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EDUCATION LAW §3214 (continued) 
COMI'ULSORY EDUCATION: SCIIOOL CENSUS § 3214 
:\n 65 
2 -d a Violeot pupd Fell the purposes of IIl1s seCllOII. a \"Oknl 
puptl IS all elcrll':'illan 01' )';':011<1;1[" Slucl<:,nl uncle, ('\cn{~ ,one "cars 
of iigC \\'1'0 
f () commilS ;,n aCI of \';olen(" "1'00 " leachtr, ;1c!flIIrlISlr.,I()( or 
aliter school employe.:; 
(2) comOlilS. wllik Oil school dl)(riCl propell~ . .)n ilCI of \lOlcl1cC 
upon ilnolher student or 3m' olher person la\Aulty IIl'on s;·ud propc,·. 
II" 
(J) possesses, !vltde on school Ji\lrict pl·open). a gun. kilife. e''1)lo 
si\'c or incendiary bomb. or otlle, d"ogcrous inSln.tnlCCll (apilblc of 
causillg physlCallll/ury or dedlh. 
(.1) displays. while on school dlSlllCl IJropcrly. what appCillS 10 be 
a gUll. knife. explosll"C or inctlldialy bonlb Or olher ddngelOUS 
inSlcumenl capable of cilusing dealh Or physical illjury. . 
(51 threatens. \\:hde 011 scllool dl;tl"IC1 propel I), 10 liS ... ,1111 InSlrll' 
rllc·rt{ tll,'1 appC;JfS clpablc of caus,ng pill'sled InJLU; (II dc;\th: 
(0) knowingly and Il1tclllJonally d,'f11Jgc::s or deslro~ S lhe pcrSOllJI 
prOrcl-l~ of a teacher. adminislralo!. other school dl51rtCl elllplo~'e~ 
or an)' persall lawfully UpOll school dlSlcict properly; or 
(7) knowingly and inlenlional!, damages or dtSlroys school district 
property. 
LJ Oisrupti,:e pupil. for [he purposes oi lhis section. a dlsl1Jpti\'c 
pupil is an clelllcII131"y 01" secondary Sllldclll under twenly-ollc ):eal-S 
of age who is substantially dlscupli,'c of the educational process 01 
subslanlially intel"fen:s Wilh the teac::her's authority o\'er lhe cla)$· 
roo II I. 
3 Suspension of a pupil a rile bo"rd of educalioll, board or 
IrUSlees or sole truslee. [lie sllpe:nnlcnderH of schools. dl$lricl super-­
intenderll of schools or- pt'incip::tl of a school rna~· suspencl the 
following pupils fmm required allendance upon lnstnlction 
A pupil who is insubordinale or dl$ordedy or violent or disruptive.
 
or 'whose conducl othel"\\'isc endangcl-S the safelY, morals. htallh 0/'
 
welfue of others.
 
b (I) The board of education. board of trustees. Ot" sale lnJSlee, 
superintendent of sellools. districl superirllcndent of schools and tile 
principal of the school ....,here lhe pupil auends shall hal-e Ihe po\\'er 
10 suspend a pupil for a pel"iod not to cKceed fi,'c school days In lile 
case of such a suspension, (he sllspendlng authocil), shall provide the 
pupil with nOlice of the charged misconducl If lhe pupil denies the 
misconduct, [he suspending authoflty shallJH'ol'ide an explanalion of 
the basis for the suspensioll Tile pupd ann die persoll ill pan'nral 
~49 
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EDUCAnON LA \V §J214 (cootillucd) 
§ 3214 TEACHERS AND PU£'£LS 
Tille ~ 
:cJallon 10 lhe pupil shalt. on r~qul'SI. be giv~1l all oppn("(unily lor a" 
In(ormal conference \Vllh lhe pnnclpal al which lhc pupil and/or 
person In parenlal relallon 511all bc aUlhorized LO pre5CIll lhc pupil's 
verSion of the evenl and 10 ask que51ions o( lhe complau1111g Wit­
nesses The aforesaid nOlll:e <tnd opponUllllY (or an infonnal confer­
ence shall lake pIau pricJI 10 suspension of lhe pupil unless Ihe 
pupil·s presence in th(~ SclIOO! pos~s a conlinuing dCln~;er 10 person:; 
or propen}' or an ongoing lhreal of disruplion 10 tilt' acad~n,ic 
process. 1ft which CCise lite pupi!", nOlice and opportunlly fOI an 
informal conference sltall lake place as soon aftel- the suspenSion as 
is reasonably praclicable 
(2) A lcilcher shall imm~dlaldy repon and refer a \"tolcor pupil lQ 
tile pnncipal or superinlendenl for a violalion of lhe code o( condUcl 
and a minin1UITI 5uspension period pursuanl 10 section l\Venly-cighl 
hundred one of lhis chaplcr 
c _ (1) No pupil lila!" ue 5uspcnded for a pel-iod in cxc~:ss of fivc 
school days unks~ such pupil dnd llic person in parenlal 1"<.>.lalion 10 
such pupil shall ha\'c had an opportunity for a fair hearing. upon 
n:asonab!e notice. al which 5uch pupil shall have the right of repre­
senlalion by counsel. Wilh the l'ighl 10 question witnesses against 
such pupil and 10 presenl \\'itnesses and olher e\'idence on his behalf. 
Whel"e a pupl! has been suspended in accordance with this seclion by 
a supe,-intendenl of schools. districl superintendent of schools_ com­
munil; superintendent 01" prinCIpal of a school. lhe superintendent 
sllall pCl'sonally hear Jnd delermine the proceeding Ot may. in his 
discrelion. designate a hearillg officer 10 conduct the hearing. Th~ 
heal"ing officet shall Ix aUlhoriled 10 administer oath5 and 10 iS5u~ 
subpoenas in conjunction wilh lhe [Jroc~eding before him A record 
of lhe hearing shall be mainlained. but no stenographic lrallscript 
shall be required and a lape lecordlllg shalt be deemed a salisfactory 
record_ The heacing officer shall make findings of fact and recom­
mendations .:IS to the appropriale nleasure of discipline 10 the super­
intendent The n:~pon of the hearing officer shall be advisory only. 
... ~ . and the superintendenl Ilia\" accept all or any pan thereof. An 
appeal will lie from the decision of lhe superintendent to lhe Goard of 
educalion who shall make its decision solely upon the .-ecord befor~ 
il The Goard lllay adopl in whole or in pal-t the decision of the 
supcrinlendenl of schools_ \-Vliet<:: the basis for the sllspension is. in 
whole or- in pari. the p05Session on school grounds or school proper­
ty uy the sludenl of any flreanll. nfle. shotgun. dagger. dangerous 
knife. dil-k. ralOI. stl!ello Ot allY of the weapons. instnllllenl5 or 
appliances specified in suudi\·isioll one of section 265_01 of lhc penal 
law. lhe Ilearing officer or supcrinkndenl shall £101 be bal red front 
considccing the CidmtSSIGdily of such \\-eapon. inSltUlllel11 or appli­
~SO 
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EDUCATION LA \V §32.14 (continued) 
COI\U'ULSORY EOUCATrON: SCHOOL CENSUS § 3214 
Art. 65 
Jnce as c"Idellce. nOI ""thSlandlng d dctCIIIlI.L1tIOCl LJ\' a court in a 
criminal or Juvenile delulqUl.:/ICY plOceeding d,at the I eco,'el'Y of such 
weapon. Instrllment 01' appll.Jncc 'v"s the Icsult of an unlawful 
search or seizure, 
(2) Whe,-e a pupil has been slispended In accQfdaficc l\'ith lhls 
section by a board of education (he boal'J rna" i" liS d,screllOn heat' 
and d,~tcrmjne the plOceedulg 0' appOlnl a heal'lllg officer who shall 
ha\'e the ~amc powers and dUlies \\lIh respecl to the ooard Ihal a 
!rearing officer has IUtil respecl 10 a supenlltendcnl where Ihe 
sllspension was ordeled by him Tile fIndings and recommendations 
of lhe hearing officCl conducllug the pl'oceeding shall be advisof'\' 
Jnd subject to final aClion by the !Joard of educalioll, each member o'f 
wllich shall bdore "oting rt:"iew lhe lestimony and acquaint himself 
",i,1t lhe evidence in lhc case The board may rCJect, confinll or 
modify lhe conclUSlOllS of the Ileanng officer 
d Consistent will. the kdl.:l'al gUIl,f,ce 5cliooL <ICl of Ilineleen 
hundred nin2ty.foul'. any public scliool lJupd \\Ito IS determllled 
under this subdivision to ha\'c brought a \vcapon to school shall be 
suspended for a period of 1I0t less than one calenda.- }car and any 
nonpublic school pupil participating in a progl'aln operated by a 
public school dislricl using funds from the elemental')' and secondal)' 
education act of nineleen hundred sixt)',fi\'e "dIO'IS delcrrrllned unde!' 
this subdivision 10 have brought a \\'capon to a public school 0' other 
premises used by lhc school dlstllCI to pl'O\ide sucll p.-ograms shall 
be suspendcd fol' a period of not less lhan one calelld,,\(' yeal' from 
participatioll in such pmgram Ti,e procedul'es of this subdi\isioll 
shall apply to slich a suspension of 3 lIollpubllC scllOol pupd A 
supel'intendenl of schook dislricl superintendent of schools or com, 
munity superintendenl shall ),;,,\'e the authollty to modify lhis suspen­
sion requil'emell( for each sludent on a case,by',case basis The 
determination of a supainlendenl shall be subjecl to review by lhe 
board of educalion pursuanl 10 pa!'ag.-aph c of lhis subdi"'ision and 
lhe commissioner pursuant [0 seclion lheee hundred len' of lhis 
chapler Nothing in this subdivision shall be deemed 10 authorize 
lhe suspension of a sludent \\'llh a disabilily ill violalion of lhe 
illdi"iduals Wilh disabililies education aCI 01 article clghty,nine of 
lhis chapter, t\ superinlendent shall refer lhe pupil under' the age of 
Stx:teen who has been determined 10 have broughl a weapon to school 
in violation of lhis subdivision to a presentmenl agenc>, fOl' a ju\'enile 
delinquency proceeding consistent wilh allicle lhree of the family 
COUl't acl exccpl a Sludenl fourleen or fifteen years of age who 
qualifies for juvenile offender status under' slIudivision forty,two of 
section 120 of lhe CC'ifTIinal procedLJI'~ la\\' .:\ supenlllClIdent sllall 
refcl' 311\' [JlIpii si:'Cleell ~cal'S of age 01' older- 0" il 51l1c1ent fourteen 01' 
-1')1 
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EoveAT£ON LA W §3214 (continued) 
§ 3214 TEACHERS ANO PUprlS 
Tille " 
fifteen rc"rs of agc \\'110 qUidifics fOI- juventle offendcr SliHus IInder 
subdi\'lsion fony-l\\'O of secllon 1_20 of lhe cnminal procedure law 
1\'1.0 "as l>~ell delenllin"d to have broughl a weapon to school il~ 
\.-io13110n oj lhis ~uGdl\lstofl 10 the appropriale lal\ enforcement 
of[lclal~ _ 
e I'roccdure artcl ~USPCllSIOIl_ Where a pupil hilS (Jccn sUSpend_ 
ed purSlliifll to lhls suiJdi\'lsion and said pUlJil is (If compulsory 
<:\llelldilllce .:lge, imlllediale steps shall be lakcn for his or her illlend­
ance upon inslruclion elsewhere or for supen'lsion O{ delention of 
saId pupil pursuanl 10 lhe pro\'isions of article sevcn of the family 
coun ;lCl. 'vVhere a pupil has bcen suspended fOI cause, thc suspen­
sian may be re\'oked b~- lhe board of education whenc\-er il appears 
10 be lor lhe best inlereSl of the school and the pupil to do so_ 
\Vhenc\'cr the lerm "board of education or superintendenl of 
schools-' h used In tllis subdi\'-Ision. il shall be: deemed to include 
communil;- boards of education and communily superinlendenlS 
gO\'crning communilr dislrlClS in accordance wtCh lhe pro\isions of 
article fifl y-t \\'0 -A of lhis chapter For the purpose of thi s ~ubdi\'i­
sion, lhe lerm "weapon" means a firearm as such terlll is defined in 
section nine hundred lwenty-one of title eighteen of thc Unlled Slales 
code 
g- Oiscipline of sludenlS wilh dlsabililies and slude_nls presumed 
LO have a disabilily for discipline pu.-poses (I J Not\-\-ilhstandlng any 
other prOVision of thi~ ~ubdivision to the t:ontral)', a sludenl Wilh a 
disability as such lel"lII is defined in seclion [orl>,-[ou,- hundred one of 
this chilple.- and a student presumed 10 have a disabilily for discipline 
purposes. Illay Gc suspendcd or removed from his or hel- eUITeol 
educalional placemenl for violation o[ school ruks only in accor­
dance "'ith lhe procedures established in this seclion. lhe: regulations 
of lhe commissione,' implementing lhis paragraph. and subsection (kJ 
of seclion fourteen hundred fifteen of litle twenty of the United Slales 
code and th.e federal regulalions implementing such Slalute. as such 
"j. 
fcdclal law and regulations arc [rom time to time amended Nothing 
in lhis paragraph shall be construed 10 confer gceater rig hIs on such 
sludenls lhan are conferred under applicable federal law and regula­
tions. or 10 limil the aGilil) of a school districl to change lhe 
edllcalional placemenl of a Sludenl with a disabilily in accordance 
with lhe procedures in article eighly-nine of lhis chaplcr. 
(2) As used in lhis p<ll"agraph, a "sludent presumed to ha\'e a 
disabdil}' for disciphne purposes'- shall mean a student \dlD lhe 
school disll"icl is deemed 10 have knowledgc was a sludenl wilh <I 
dlsaGilill- bdor~ lhe bella\-ior lhat precipilaled disciplinal)" aClion 
under d'le Clitc:lla In subseclion (kJ(81 of seclion fOur-lccn hundred 
452 
109
 
EDUCATION LA W §J214 (cootiulIcd) 
COI\H'ULSORY eDuCATION; SCHOOL CENSUS § 3214 
Art. 65 
fifteen of litle (\\(:nt~ of die Ullilecl .s1.'Il~S code <lnd tile: leek/af 
IcgulCtlions intplemtntlng sucll st:l(lIle 
OJ In applYing tllc federal law conSistent \\'ilh {!lIS SCOrOn 
(iJ In the el'enl of 3 cOllfllC1 lKtl\ccn the procedul'es cstaullshed In 
(his section and those established in suuscClion (ll of ~cclion founcen 
hundred fifteen of title tllcnll' of lhe Uniled States cocl<: Jnd lhe 
f~deral I'cgulations Implementing suc), Stalute. such federal Slalule 
Jlld regulatiOIlS shall go'crn 
(iil the trustees or board of educ<ttion of any school di;lrlct, :1 
district supcrintendent of schools 01' a uuilding principal delce:atcd 
aUlhority (0 suspend studellls pursuanl 10 this suudivision, shall~ha\'c 
authorit); to order the placemenl of a slUdent with a dls:lbdi{\ 1/110 JIl 
app,'opriate interim alternative educational sc((ing, anothel sCllin!?: Or' 
sllspension for a period /l01 10 exceed fin: consccuti\e school da,'s 
I"here such student IS suspended plIl'suallt to this subdi\';siol\ :1I1'd, 
OCt,,)! as othen\·ise prOVided III clalls~ (I i) of this suuPM:tgldph. the 
;uspellsion does nOl result III a ch3l1gi: in placc'Hent u"der feder'al 
!aI" , 
(Iii) lhe supecinlcndenl of schools of Gt school disllicl. ellhel dilecl· 
I)' or upon recommendation of a hearing officer deslgnaled pursuanl 
10 paragraph c of lhis subdiviSion. may ordel' lhe placenlclll of a 
student wilh a disability ifllO an interim allernative edu'.:ational 
selling. another selling or suspension [or up to ten consccut;\'e school 
days. inclusive of any penod in \\hiclt the sludent is placed in an 
appropriate interim allernall\'e educational placement. ~-\nother set, 
ling 01' sllspension pursuant to clause (iii of this subparagraph for the 
bch'wior. where the supcl'intendent delermines ill acco('danc~ I,'uil 
lhe procedu\-es set fonh in lhis 5uudi\'ision that lhe swdent has 
engaged in behal'1or thaI ,,'alTanlS a suspension. and. except as 
olhen.\'ise prol'ided in clause (vil of lhis 5ubparagl'aph. the 5uspen· 
sion does not result In a change in lJ(acement under federal la\\' 
(iv) the superintendent of schools of a school disll'ict, cithel' direcl, 
I)' 01' upon recommendation uf a hearing officer deSignated pursuant 
to pal"agraph c of this subdil'ision. may order the change in place­
Illent of a student with a disability to an interim alternative edu' 
cational setting for up to fort)',five days. but not to exceed the period 
of suspension ordered by a superintendent in accordance \\'jth this 
subdil·ision. under the circumstances specifie..! in subsection (k)( I) of 
section fourteen hundred fifteen of tide lwenty of the Unired States 
code a nd the fede ra I I'egu lations impJ cmeming such stalutc 
(I') the terms "day." "business da)'." and "school da~'" shall be as 
defined in seclion 3009 of tttle lhirty,four' of the code of federal 
regulations 
!l5J 
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EDUCATION LAW §J214 (contioued) 
§ 3214 TEACHERS ANO rUPllS 
Title, 
(\'1/ norwithslalldlng am' olha f)r(l\lsion of lhis suudlvision 10 the 
con((,11), upon a UClenrltnallOn by lhe commiuee on spcclal edu. 
calion
, 
lhal [/1(: bekl\'ior of a Sludenl with a disability was not 
a 
lllandeslatioll of the slllderll'S dlsalJilily, such sludenl may be dIsci. 
r1inc:d p1I1SU<.lnl to this seclion in the same manner as a flondisabled 
~tlldcnl, except thaI such <;wdenl shall continue to ("ecei~'e services tQ 
li,(~ C\I;:I\I required under federal Ia"" and regulations 
(,'It) an impartial Ilearing officer arpointed pUl'suant [0 subdi,'jsion 
one of sectlOll fOrly·four hundred four' of lhis chapler may al'def a 
change in placernent of a sludelll with a disabilily lO an appropriate 
ifllertlrl allcrnatl,'e educational selling fOf nal more than fony.fi"e 
da ~'s LInder- [hc ClrcuOIstances specified in subsections (kl(2) and 
(kl(7) of scction foudeen hUlldl'ed fifteen of title lwenly of lhe United 
States code alld the federal regulalions implementing such statutes, 
prO"ldee! lhal such procedure ma,' be repeated, as neccssacy 
(Iili) nollnng ill liltS sc:'-~tlon $l1all be construed to autilOriz:e tile 
suspenSIOI\ or .-emo,'aJ of ;l student \\'lIh a disability frolll his or Iler 
currem educational placement for \ialatlOll of school rules following 
a determinatIOn by the COlllrnlClee on special education that tile 
beha,'ior is a manifcstatlOn of the student's disability, except as 
autl10riled under federal law and regulations. 
(is) the commissioner shall implemenl this paragraph by adopling 
regulations which coordlllale the proccdu.-es required for discipline 
of students with disabilities. and students presumed [0 have a disalJiI· 
ity for diSCipline purposes, pursuant to subseclion (kl of section 
founcen hundred fifteen of wle t\\'cl\ty of the United States code and 
(he kdel"al regulations implemenling such statute, with the gellcl'al 
pr'ocedul"es fOI" student disciplillc under this section, 
3-d. Teacher retHo,'al of a dIsruptive pupil. fn addition, any 
tcacllcr shall have the po\,'cr and authority to I"cmove a disrupli,'e 
pupil. as defined in subdivision tll'O,a of this section. from such 
tcacher's classroom consistent with discipline measures contained ill 
the codc of conduct adopted Ly the boal'd pursuant to section twel1t~'· 
cightl,undred onc of this chapter The school authorilies of an)' 
school dlstriCI shall establish policies and procedures to ensure Ihe 
pro"lsion of continued educatIOnal programming and activities for 
students I'emovcd frolll the classcoolll pursuant to this subdivision 
and pl'o\'lded further that nothing in this subdivision shall authori7.e 
Ihe removal of a pupil In violation of any state or fedcl'al la\\' or 
regulatlOll No pupil shall IetUl'l1 to the claSSI'OOlll {lllti! the principal 
makes a final delerrnillation pursuant to paragraph c of this subdi,·i, 
sion,OI the pel'lOd of rcfl\o,'al e,\pl.-eS. whiche,'er is less 
:15 ;1 
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EDUCATION LA \V §J2l4 (colllillUcd) 
COl\-1PULSORY EDUCATION; SCHOOL CENSUS § 3214 
Arl. 65 
a Such tead,e, sh;:lll InforlTl the [1llpil dnd the ~c1lo\" p""Klpal of 
the «:JSOrlS fo .. the (cmOldl If ti,e kochel fillds Ii'''l tile pupil's 
ctHlllnucd presenCe In (he classroom does not pose :l continuing 
danger '(0 pCl'sons or propertr and docs nut p"cs<::nt an ongoing 
Ihrcal ot disruption to the academic process, the kilcllcr ,Ililll, prior 
to rellloving the student frolll the c1assloorll. provide the studClil with 
an explanation of the uasis fo .. thc Icrnovaf <Incl ,,1110'\ the pupil to 
info ..mally plesent the pupil's version of ..e1el';:l'll c,eflb III 311 other 
cases, the teacher shall provide: the pupil With all CXpL\ll;;1tion of the 
baSIS for the ITrnolal and <III informal opportunit\ to h<: heard within 
ll,'entl,foul' houl's of ti,e pupil's relllO< £II 
u The principal shall inform (he pCtson in PJl'C nl.1 I relation to 
;uch pupil of the lerno~'al and the reasons then·for I\ithin t,vent,', 
fOUl houl's of the pupil's I'enlol'al The pupil ilnd tile person in 
parental relation shall, upon requcst, Ix given an 0ppol'lunlly fo,' an 
Ififolll1al confen:ncc l\'Ith llie princip:il to discus;; tI,c' f<,.'",sons for the 
rclno,:d If Ihe pupil dcni<:s the charges, the P1InC'l)a! s";;I11 pro,',de 
an explanation of the baSIS fOl' ti,e rerno"al and alia\\' tile pupil 
and:ol' pel'son in parental relalion to tile pupil an opportunity 10 
present the pupil's version of ,'clevant events, Such Informal he;;lring 
shall be held within forty,eight haul'S of [he pupil's removal 
c. The pfincipal shall not set aside the diSCipline imposed by Ihe 
teacher unless the pr'incipal finds that the charges againsl the pupil 
are not supported by substantial e"idence or lI,at [he pupil's remo\'al 
is otherwise in \'iolation of law or that the conduci \,'a,..-anls suspen, 
sion from school pursuanl to this section and a suspension will be 
imposcd The pl'incipal"s determination made pursuant to [his par'a, 
graph shall be made by the close of business (111 the day succeeding 
the fOrly-eight hour period for an infor'mal I,e;u-ing contained ill 
paragraph b of this subdivision 
d Tile principal may. in lIis or her discl'etion. designate a school, 
district administcatoc to carc)' out the functions r'equir'ed of the 
principal under this subdivision 
4 Expense, a, The cxpense auending the comrnilll1cnr and 
COSls of maintenance of any school delinquent shall be a charge 
against the city or district where he fesides. if such CIl)' or district 
ernploys ;;I superintendent of schools; olher",ise It shall be a county 
charge 
b The school authorities may institute proceedings before a court 
having jurisdiction to delcl'mine Ihe liability of a pel':;on in parental 
relatioll to contl'j bute tOwards the maintenance of a school delin, 
quent undel- sixtecn veatS of agc ordcred to attcnd upon instructioll 
ullder confinemenl 'If tlte COul'1 sllall find tile persol1 in parelllal 
4SC; 
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£DUCATlON LAW §J214 (contiolled) 
§ 3214 TEACHERS AND PUPilS 
Tille ~ 
relation able to conlrioule towards the mainten<lnce of such a rllinor 
It ma)' issue an order fIXing the amOunt to' oe (.laid wed:!)" 
5 Involuntary transfers of pupils who ha\'e not been determined 
10 be a student wilh a disalJility or a student pl'esull\cd to ba\'c a 
disability for disciplinc purposes. 
d. Thc board of education. board of trustees or sole trustee, the 
superintendent of schools. or district superinlendent of schools may 
transfer a purll \\iho has nol been determined to be a student with a 
disability as defined ill section fOrly-four hundl'ed one of this chapter. 
or a student presumed 10 ha\'e a disahllily for disc.ipline purposes as 
defined in pal"agraph g of subdivision three of chis section from 
regular c1assC'oom lIlstruction to an appropriate educational selling 
ill anoll1el" school IIpon the vvrillen recommendation of thc school 
principal and following indcpendent re~'ie\\' thereof. For purposes of 
thiS seCllon of the la\,', "involuntary transfer" does nOl include a 
transfer made: OV :t school distcicl as pan of a plan to leduce racial 
Imbalancc wit/Utl lile schools or as a change in sch()ol allcndance 
1.Ones 01' gcogl"arhicaluoundal"ies. 
b A school principal may initiate a non·requested transfer where 
It is believed thaI such a pupil "vould benefit from the transfer. or 
'""hen the pupil would rccei\'e an adequate and apPI"Opl'iate education 
in another school program or facility. 
No rccommendation for pupil cransfel' shall be initiated by the 
principal until such pupil and a person in parental I'e/ation has been 
sent written notlficallon of the consideration of transfce eecommen­
dation. Such nOlic~ shall set a time and plac<: of an informal 
confercll(.(; witli the principal and shall inform such person in paren· 
tal relation and sud. pupil of their right to be accompanied by 
counselor all illdi\'iduaJ of their choice 
c. After the conference and if the principal concludes that the 
pupil H'ould benefit frolll a transfer or thac the pupil would receive an 
adequate and <llJpropriati: education in another school program or 
facility. the principal ma:' issue a recommendation of lransfer to the 
superilltendent Such recommendation shall include a description of 
bcha\'ior alla/or academic problems indicative of the need for trans· 
fcc a descriptIon of alLernative~ explored and peior action taken co 
resol~'c the problem A copy of that Icller shall be sent to the person 
in (.larcntal relation and to the pupil. 
d Upon ecceipt of die- principal's recommendation for transfer 
and a dCLenninaLion La consider that recommcndation. che superin· 
telldent shall notify th~ pcrson In p,\l"elllal relation and the pupil of 
the proposed u'ansfer alld of their right CO a fail' hearing as provided 
~56 
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EDUCATION LA.,V §3214 (continlled) 
COMl'ULSOrtY EDUCATION: SCHOOL CENSUS § 32 J4 
:hl. 6S 
in paragrapll c ()f suUd"'ISlOn three of litis section and shall lisl 
community agencies <inc! free legal ;\SS;Slance \\'hicll lTlar be of 
asslSlanee The wrtllen nOllCe shall Include' it Slalcmenl rllal lhe 
pupil oc person III par-cnlal rdalion has ten days to n::qlle:;l a hearing 
and lhat the proposed Iransfer shall not lake effect. excepl UpOIl 
\\,/';llell parental consent, unul Ihe len dd}' period lias CL,psui, 01, if a 
f3ir hearing is ,equested, unlil afler J formal deciSlliCI following the 
Ilearing is rendered, \"hich<~\er IS latel' 
r"renlal COnSenl to a lr,lIlsfel shall nOl constllllle ,1 \\'i:!lVc( of rhe 
right 10 a fair Itearin b 
6 .. Transfer of a pupil. \,Vhere a suspended pupil is 10 h,> trans, 
ferred pursuarll 10 subdi\'ision fi\'e of (his seclion, he oc site shall 
remain on lhe register of lhe original school for 1\,'0 school days 
following It'ansrni([,d uf his 01' het' records 10 the school 10 \\hich he 
01 she IS 10 ue lcansferled The n:cciving school shall tml(l('c!t;\lcly 
upon receiVing Ihose n~cords Irallsmillcd by the (I(1gillJI $('11001, 
re\'je\\' lhem to insure IHOpel placement of the pupil Siaff memlWIS 
\\'110 are in\'ol~'cd til the pupil's education muSI be prOVided "ilh 
penlnem records and illformation relaling to the background and 
problems of (he pupil bcfor-e tlie pupil is placed in a classroolll 
(LI9~7,c.820; <lrnended L1969,c. J07,§ 1. LI969,c 78~.§ I, [,1971, 
c.56B,§§ ItoJ; L197/,c 1149,§§ 1,2, LI974,c.919,§ 15, LI979.c. 
562, § I; LI979, c. 647, § I: l.198S, c 209, § J: Lt995, c 269, §~ I ((l.l. 
L1999, c. JI I, §§ I to ), eff hl~ 20, 1999, L WOO, C 181. § 2, dl 1\10\ I, 
WOO J 
HiS\(Iric.al <llId Sl<llulory NOles 
1..1000. c t81 legislalion 1910 § ,>.IS, amend<d L 19U, c' )(». 
L2000. ciS I. § I. pro\ides !j§ 4, 5: L.1921, C J36, § 10, ~nd ''', 
reakd L.19211, C 6~6, § I; ongin~ll)' ,,,,
'This aCl shall be known and Hla,' be 
,-i,cd (rom Educalion L\\" eof l'JOlJ ~ 5Jo,(ilcd as '('(·ojec. SAVE, Safe Schools 
len\lInlJered 5J 7 and amellded 1..1909, cAgdinst Violence in EduCdlion ..1.<':1" .. 409, which deri"cd fron, Cnnsolodal<:d 
O~ri\·a.(ion School Law' of 1894. c 556, tll 16, § <i, 
Educalion La", o( 1910 § 6lS, added added L 1894, c. 671. an."ncl"d L 1S96, C 
l1918, c. 646, § I, amended Ll9l0, c oOf,. § 5, L190J, c 459. § 8: 1. 1'105. c. 
J) I: \"(II~h \,'as ("om Educallon La", of l80, § J 
Cross I{c[el'cClccS 
Children "d'nilled to f"ulI school, If' cenai" counties, see [ducat ion L,,,\' § 47(\7 
Chi/d,'en admilled to 1.001< scl.ools ,n cenain cit,es, sec Education La" ~ ~80; 
EducatIon of cl,i1dn:n residing 1ft chold care instHu,ions, ,ec (d"callon La,>, 
§ 4001 Ct seq 
Nc''-\ focI-.: City co(nmullI{~ o:;chool dlstriCI ~~)H~m. sec [du(~lIon 1.,)\\/ ~ 2~90 ~l 
seq 
I\:rsons to 4lc-cd of se.YICC'i c;\.~t r.llllil~ Coun ..\.ct § 71 I c( '\e:<l 
'157 
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APPENDIX B-2 
STIPULATION OF SETTLEMENT 
1.	 Section 10.5.1 of the contract embodies the right of the teacher to request that the 
principal exclude a pupil from class as therein set forth; the District is bound to follow the 
statute (Education Law §3214, subdivision 3) where it applies; the contractual section 
does not require the District to exclude, but it does require that the District exercise its 
discretion reasonably and advise, and consult with, the teacher involved. 
2.	 Once the District acts to exclude the pupil, the contract requires that the pupil not be 
readmitted until after the principal, the parents and the teacher have conferred jointly. 
The rule of reason discussed above shall apply to this requirement where appropriate. 
3.	 In cases of an exclusion by the teacher and a return of the pupil to class by administration 
shortly thereafter, a joint conference is not required, but the District should make its 
detennination with the provisions of §10.5.1 in mind and with the teacher being advised 
and consulted as much as possible, within the rule of reason herein discussed, in the 
decision making prior to the student's return to class. Shortly is defined as any time 
prior to the conclusion of the next scheduled class in which the pupil and teacher would 
be together in the same course. 
Dated:	 November 17, 1989 
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APPENDIX I 
LOCALPROCEDURE: AGENCY FEE REFUND 
Any person making service fee payments to the Albany Public School Teachers' Association 
(hereinafter the Association) in lieu of dues under agency shop provisions in the Union's 
Collective Bargaining Agreement (Article I, Section 1.4) shall have the right to object to the 
expenditure of his/her portion of any of an agency shop fee deduction which represents the 
employee's pro-rata share, of expenditures by the organization in aid of activities or cause of a 
political or ideological nature only incidentally related to terms and conditions of employment. 
Such objections shall be made, if at all, by the objector individually notifying the Association 
President and Treasurer of his/her objection by registered or certified mail, during the period 
between September 1-15 of each year. 
The approximate proration of service fees spent by the Union for such purposes shall be 
determined annually at the end of the Association's fiscal year. Rebate of a prorated portion of 
hislher service fees corresponding to such proportion shall thereafter be made to each individual 
who has timely filed a notice of objection, as provided above. 
APPEALS 
If an objector is dissatisfied with the proportional allocation that has been determined on the 
ground that it assertedly does not accurately reflect the expenditures of the Union in the defined 
area, an appeal may be taken by such persons to the Association [Executive Board] within thirty 
(30) days following the receipt of such allocation. The Association [Executive Board] shall 
render a decision on such appeal within thirty (30) days following its receipt. If the objector 
remains dissatisfied, he/she may file an appeal therefrom the local's governing body by lobbying 
the appeal with the President of the Association within thirty (30) days following receipt of the 
Association's [Executive Board] decision, which appeal shall be heard at the next regular 
meeting of the governing body. 
The governing body shall render a decision within thirty (30) days after hearing the appeal. 
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APPENDIXJ 
GENERAL MUNICIPAL LAW 
§ 682.	 Definitions Article 15-C 
As used herein, the following terms shall have the following meanings: 
I.	 "Government" or "employer" shall mean any county, city, town, village, school 
district or other political subdivision in this state having one hundred or more full­
time employees, except the city of New York. 
2.	 "Public employee" or "employee" shall mean any person directly employed and 
compensated by a government, except persons employed in the legislative or 
judicial branch thereof. 
3.	 "Supervisor" shall mean any person, regardless of title, who is assigned to 
exercise any level of supervisory responsibility over public employees. 
4.	 "Grievance" shall mean any claimed violation, misinterpretation or inequitable 
application of the existing laws, rules, procedures, regulations, administrative 
orders or work rules of a government or a department or agency thereof, which 
relate to or involve employee health or safety, physical facilities, materials or 
equipment furnished to employees or supervision of employees; provided, 
however, that such term shall not include any matter involving an employee's rate 
of compensation, retirement benefits, disciplinary proceeding or any matter which 
is otherwise reviewable pursuant to law or any rule or regulation having the force 
and effect of law. 
(Formerly §602, added L. 1962, c.554 §1; renumbered 682, L. 1964, c266, §21.) 
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APPENDIX K
 
City School District of Albany
 
PROFESSIONAL DEVELOPMENT REPORTING FORM
 
2006-2011
 
Name: School:
Unit: (Check One) o APSTA (20 clock hours required) 
o APSAA (20 clock hours required) 
o APSUE (20 clock hours required) 
One-Time Mandated Courses Record Date Training Was Received 
1. Child Abuse This year: Previous year: _ 
2. Substance Abuse This year: Previous year:
----­
3. Project SAVE This year: Previous year: _ 
Identify each professional development experience you participated in this school year 
along with the actual number of clock hours of participation for credit 
(workshops/conferences, course work, other, etc.): 
TITLE DATE(s) 
CLOCK 
HOURS 
Annual Mandated Training in Hazard Communication/Right-to-
Know 
Total hours accrued this year (attach additional pages as necessary): _ 
Submit a final copy noting all hours for credit for 2002-2003 to your school principal or site 
supervisor no later than June 15. 
I 18 
APPENDIX L
 
APSTA TUITION REIMBURSEMENT FORM
 
Name: _ Date:, _ 
Address: _ School: _ 
Area of permanent certification _ Date obtained _ 
For registered nurses: Date of employment with District _ 
Course Information: 
Month/Year _ College Course # Course Title _ 
# of Hours Semester Grade Date of Payment Amount Claimed _ 
If the graduate course is outside the area of your certification and/or teaching assignment, offer a brief explanation 
of how it would be related to your teaching assignment. 
For Tuition Reimbursement Committee use:
 
Date Tuition Reimbursement Approved __Denied __Committee Chair person's Initials _
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APSTA TUITION REIMBURSEMENT GUIDELINES
 
The following guidelines were developed by the Joint Tuition Reimbursement Committee: 
1.	 Tuition reimbursement will be given automatically to teachers taking graduate courses 
in their area of certification and/or teaching assignment. 
2.	 Graduate courses taken outside of the area of certification and/or teaching assignment 
must be approved by the Tuition Reimbursement Committee. Application for approval 
of courses should be forwarded to the Office of Human Resources. 
3.	 Tuition reimbursement will apply only to those graduate courses taken subsequent to 
permanent certification. 
4.	 After the completion of three years of employment with the District, registered nurses 
will be eligible to receive tuition reimbursement for undergraduate courses leading to a 
BAIBS degree in the field of nursing. The same parameters established in paragraph 5 
below will apply 10 these courses. 
5.	 Tuition reimbursement will reflect the SUNY tuition rate except for courses not offered 
by SUNY, in which case there will be a $1,000 tuition cap for a 3-hour course. Payment 
will be made for courses completed with a grade ofB or higher. (PasslFailure courses 
will require a grade of Passing.) Payment will be issued upon receipt of an official 
transcript and proof of payment. 
6.	 The Tuition Reimbursement Committee shall include four representatives from APSTA 
and two representatives from the District (see 13.10.3 for decisions). 
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APPENDIXM 
City School District of Albany
 
BUILDING CURRICULUM LEADERSHIP TEAM
 
STIPENDS
 
Listed below are the proposed stipends and individual school budgets for the 
Building Curriculum Leadership Team teacher members. 
These stipends were developed using a base of $300 for each teacher leader pI us the 
September, 1997 school enrollment figure at $1.00 per student. 
In order to maintain equity of distribution between the smallest and largest school, 
no individual stipend is less than $500 per teacher or more than $1,200 per teacher. 
School 
Base 
Stipend 
Additional 
Stipend 
Based On 
Student 
Enrollment 
Total Stipend 
Per Teacher 
Total 
Teacher 
Stipends Per 
School 
ARES 300.00 680.00 980.00 4900.00 
ASH 300.00 620.00 920.00 4600.00 
Giffen 300.00 560.00 860.00 4300.00 
Montessori 
Magnet 300.00 290.00 590.00 2950.00 
PSES 300.00 940.00 1240.00 
1200.00 
6000.00 
TOAST 300.00 530.00 830.00 4150.00 
#16 300.00 570.00 870.00 4350.00 
#18 300.00 360.00 660.00 3300.00 
#19 300.00 820.00 1120.00 5600.00 
#20 300.00 320.00 620.00 3100.00 
#26 300.00 180.00 480.00 
500.00 
2500.00 
#27 300.00 290.00 590.00 2950.00 
211TOPS 300.00 75.00 375.00 
500.00 
2500.00 
Hackett 300.00 670.00 970.00 4850.00 
PLMA 300.00 730.00 1030.00 5150.00 
ARS 300.00 2210.00 2510.00 
1200.00 
6000.00 
HGHS 300.00 205.00 505.00 2525.00 
Abrookin 300.00 N/A 500.00 2500.00.
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APPENDIX N
 
Albany City School District and APSTA Waiver Form
 
Building: _ 
Date: _ 
Site Administrator: _ 
Signature of Site Administrator: 
APSTA Building Representatives: _ 
Signature of APSTA Building Rep: 
Waiver Intent/Contract Article: 
******************************************************************************* 
Waiver brought to District-Wide Labor Management on 
(Date) 
Waiver request approved _ 
Waiver request denied 
******************************************************************************* 
After approval by District-Wide Labor Management, the building level 
waiver vote needs to take place within 5 school days from receipt of this 
waiver form. This form, along with the official ballots must be returned to 
the President of APSTA for official files. 
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Outcome of the building level vote:
 
"Yes" Votes:
 
"No" Votes:
 
Total Votes:
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IN WITNESS WHEREOF, the parties hereto, the President of the Association for the Albany
 
Public School Teachers' Association and the Superintendent of Schools, have hereunto affixed
 
their names. 
Cathy Corbo, Pr sent 
Albany Public Sc 001 Teachers' Association 
A NEGOTIATING TEAM 
~,~
Mary Ann alrd 
Sara McGraw 
Sarah Foster 
Deanna Carras 
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